
Ordinance No. 01- S-'1 

AN ORDINANCE AUTHORIZING A DEFERRED COMPENSATION PLAN 

BE iT ORDAiNED BY THE PRESlDE'NTAND BOARD OF TRUSTEES OF THE 
HLLAGE OF CHATHAM, SANGAMON COUNn ILLINOIS, AS FOLLOWS: 

SECTION 1: The Village of Chatham hereby adopts an employee deferred 

compensation plan with the Vmiable Annuity Life Insurance Company. 

SECTION 2: The President is authorized and directed to execute plan 

documents in substmltially the form set fordl in Exlubit A hereto, and an IRS Form 2678 

form in substantially the form set forth in Exhibit B hereto. 

SECTION 3: This Ordinance is effective immediately; the Plan shall 

commence on September 15, 200l. 

PASSED dus b2 8 day of /7 (A. C. u. 5 I ,200l. 

VILLAGE PRESIDENT 

ATTEST: 

Village Clerk 

AYES: 
NAYS: o 



PASSED: 
APPROVED: 

ABSENT: 

,dP-;ZP-o/ 
£-2f?-o/ 

/I€N./f. 
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ORDINANCE CERTIFICA TE 

ST ATE OF ILLlNOIS ) 
) SS. 

COUNTY OF SANGAMON ) 

I, the undersigned, do hereby celtify that I am the duly qualified and acting Village 

Clerk of the Village of Chatham, Sangamon County, Illinois. 

I do further certify that the ordinance attached hereto is a full, tme, and exact copy 

of Ordinance No.O 1- 57' , adopted by the President and Board of Trustees of said Village 

on the PI? day of /? tf. c:-U. s r- , 2001, said Ordinance being 

entitled: 

AN ORDINANCE AUTHORIZING A DEFERRED COMPENSATION PLAN 

I do fUliher certify that prior to the making of this certificate, the said Ordinance 

was spread at length upon the pennanent records of said Village, where it now appears 

and remains. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the official 
seal of said Village this ;28" day of /'Jt-<c;::.U'>/' 2001. 

f = 
Village Clerk 
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RABIN, MYERS & HANKEN, P.C. 
ATTORNEYS AND COUNSELORS AT LAW 

1300 SOUTH EIGHTH STREET 
SPRINGFIELD, IL 62703 

MARK RABIN 
JOHN M. MYERS 
W. SCOTT HANKEN 
MICHAEL M. DURR 

ERIN E. WISNER 

Pat Schad 
836 Oxford 
Chatham, Illinois 62629 

Dear Pat: 

September 5, 2001 

Enclosed are fully executed copies of the V ALIC contracts. 

cc: Del McCord 
Sherry Dierking 

Sincerely, 

John M. Myers 

WWW.SPRINGFIELDLAW.COM 

PHONE: 217.544.5000 
FAX: 217.544.5017 



AMERICAN Joi . ~ 

Portfolio Director Gro~p Master Application 
" I

GENERAL 
FINANCIAL GROUP 

VALIC - THE VARIABLE: ANNUITY LIFE INSURANCE dQMPANY 

Please print clearly, do not highlight or write in margins. 

APP)..ICANT . 
rn-Employer OR 0 Other: ,,---;;c,--.,..,---------
Name: Uj\\CiY:- cJ- (h~H,Gh 
Tax I.D. #: ".5 7 - c.. OQOI.O 10 
Address:llto E. (l1u/6e,u,-y 

City: C Me, the. " 
State: ek Zip: G, d (, ~ f 
Plan Administrator Address (if different from above) 
Address: __________________ _ 

City: _____ ~ __________ _ 

State: ___________ Zip: ~---_,_---
Telephone #: _________________ _ 

OWNERSHIP/CONTROL 
For Deferred Compensation: ~ ____________ _ 
For other Lines of Business (choose one): 
o Employer o Trustee OOther: ________ _ 

TYPE OF PLAN (choose one) 

o 403(b) Voluntary Deferred Annuity 
o 403(b) State Optional Retirement Plan 
o 403(b) Employer Retirement Plan 
o De~d Compensation Plan (choose one): 

1!2I'457(b) Public Employer -
o 457(b) Private Non-Profit 
OOther: ________________ _ 

0401 (a) or 403(a) Employer Retirement Plan 
0401 (a) or 403(a) Self Employed Retirement Plan 
OOther:. __________________ _ 

Name of Plan: _________________ _ 

TYPE OF ORGANIZATION (choose one) 
D PS - Public Educational Institutions 
D NP - Non-Profit Organizations (choose one): 

0501 (c)(3) - Attach IRS determination letter 0 Other 
D PBl-- - Private For-Profit Organizations 
~LGOV - State and Local Governments 
o SELF - Self Employed Indivi~uals 
Nature of Business: 1--0 Q; I (,0\14,., >-"-",1-

INVESTMENT OPTIONS 
Fixed Account Plus and Short-Term Fixed Account are automatically included; 
all of the other investment options may be selected by the group contract 
owner and must include a Money Market Fund. 
1. I choose to select all Investment opllons as listed on the tnlormalion 

and tnstrucllons pages that are available for my plan type and any 
future options that VALIC may make available Irom lime to lime, 
SllIict one of the following: 

OR 

Ii1 Qualified Plan - 401 (a), 403(b), annUities and 457(b) eligible deferred 
compensation plans. 

o Non-Qualified Plan - NQDAs (non-qualified deferred annuities) under 
IRC Section 72, ineligible deferred compensation 457(1) plans and for
profit top hat plans. 

2. I choose to tailor the Plan Investment opllons with those selected on 
the allached Group Investment Option Seleclion Form (VA12849). 

IA 12048 VER 11/2000 

STATEMENTS ANO AGREEMENTS 
A current prospectus for the Company's Separate Account for the contract 
was provided with this application. The prospectus for the Separate 
Account provides sales expenses and other data. Ills understood that 
annully payments (and termlnalion values, if any) provided by the con
tract applied for are variable and not guaranteed as to dollar amount 
when based on the Investment experience of the Company's Separate 
Account. I understand that I am applying for an annuity that may offer a 
Mulll Year Enhanced Fixed Opllon that may be subject to a market value 
adjustment, as regulated by state law. II such opllon Is allowed In the 
state governing my plan and Is selected, the account value Is subject to 
an adjustment If funds are withdraWn prior to the end of the applicable 
term: The adjustment may Increase or decrease the account values. 
Assets In such oplion may be Invested In ellher the general assets 01 the 
Company or In a Separate Account of the Company, depending on state 
requirements. It is understood and agreed that the investment options 
under the contract will be limited to those options selected except as other
wise modified by agreement between the Company and the Applicant, and 
will be subject to any other limitations described in the contract. I hereby 
acknowledge that I have read and understand the Information and 
Instructions page. 

REPLACEMENT i 

Is this a replacement of an existing group contract? 

If yes, complete the following: 

ONo DYes 

Insured's Name: ________________ _ 

Company Name: ____ -,-__________ ,--_ 

Policy Number(s): ______________ _ 

R~lJJRED fNATURE ) ~ 

y G ;~I:~t ~at~ /( t~) g /3 ~at: 0 
I 

V; \ I <Ali fn51J)~ +-
Ap IcantTitle . Employer Client # 

Dated a!(City, State) ChuJhiAM) c2L 
Rep: I 0 do ~ not have r n to believe this is a replacement contract. 

~~~ 
icensed AgenVRegistered Representative Signature Date 

Licensed AgenVRegistered Representative (ponl name) State License # 

'-

Principal Signature Date 

Original Copy - VALIC Home Office, One Copy - Employer/Plan Administrator. One CODV - Field Office 
V-System 



Department or the Treasury - Internal Revenue $el'VlCC 

Farm 2678 
(Rev. June 1997) 

Employer Appointment of Agent OMS Number 
1545-0748 

Under Section 3504 of the Internal Revenue Code 
(For use by employers or payers) 

1. To 

Director 

- __________ Service Center 

Instructions 

Employer or Payer: Please complete 
this form and give ii to the agent. 

Agent: Please attach a letter request-
ing authority to do either ali that is 
required of the employer for wages you 
pay on the employer's behalf or ali that is 
required of the payer for requirements of 
backup Withholding. (S •• applicable 
Revenue Proceaures 70·6 or 84-33.) 
Forward both the letter of request and 
Form 2678 to the Director of the Internal 

..,,---::--::---::-__ ---------------------------1 Revenue Service Center where you file 
Note: Rev. Proc. 70-6 is available In Publication 1271 ana Rev. Proc. 64-33 is available In your returns. (See reverse side for 

Publication 1272. addresses.) 

2. Employer's or Payer's name 

4. Employer Identlficauon numoer 

74-1625348 

: 3. Employers or Payers address (Number ana street clry, town or post office, Slate 
: and ZIP COGe} 

l\ L, c.. (vi \J) bCJ0iy 
Che \-kc. ..... c,lL G). ~ ~ 4 

8. Effective for (Check We bOx or boxes (hat apply) 9 If filing unoer Rev, Proc. 10. Effective date of appointment by 
70-6. does IhlS apply to employer or payer [8J Emoloyment taxes (Rev PICe 7O-fH all emPloyees? \" o Backup Withholding (Rev. Proc. 84-33/ j"\?I Yes [I No :, ______________ ---.:==-_-=L...J==---__ '--_____ -..,... ____ 4 

i Dale Under section 3504 of the Internal Revenue Code. 
olease authOrize thiS agent to do all that IS reQuired 
under (Check Ihe ane(s) (hat apply! 

i I Chapler 21 (FICA I ,........, 
L-.J Chapter 22 (Raifroaa Retiremenfl 

~ Chaoter 24-
~ Withholdmg and/or o Backup Withholding 

CJ Chapter 25 (General ProvIsions) of Subtitle C 

The agent named above has been appointed either 
to pay wages ior employers andlor report and 
deooslt backup Withholding amounts for payers. 
This aopolntment is effective on Ihe date shown 
In Item 10. 

II is understood Ihat the agent and the employer or 
payer are sublect to ali provIsions oi law and 
regulations (including penaflles) which apply to 
employers or payers. 

;8) 3{ /0/ 
I 

: Title of signing official (Indicate whether the person signIng IS an owner. 
,partner. member of firm. fidUCIary, or a corporate officer.) 
I 

V; II o.t- pit" (. Sidle.. V\. 1-

For Internal Revenue Service Use Only 

I Effective date granted I 
by IRS JIo-

For the Paperwork Reduction Act Notice. please see the back of this form. 

":atalog 'Number 1 8770D Form 2678 (Rev 6·97( 



VALle 

ADMINISTRATIVE SERVICES AGREEMENT 

This Agreement is made and entered into by and between \/; 116.';( of· Ch.fl,,/'1 (The "Employer") and The 
Variable Annuity Life Insurance Company ("VALle"), a Texas corp&ation, on this __ day of _______ , 20 __ . 

ARTICLE I - PURPOSE 
The Employer maintains a deferred compensation plan (the"Plan"). In the interest of economy and efficiency. the 

Employer deems it desirable to contract for administrative services pertaining to accounting for deferrals, disbursements of 
funds, proper reporting to participants and the Internal Revenue Service, and withholding of taxes, if applicable. Therefore, 
the Employer designates V ALIC its agent to perform the services outlined in this Agreement and deposit income tax amounts 
as required by law. V ALlC's undertaking to provide administrative services hereunder is limited to those amounts of deferred 
compensation under the Plan that the Employer has invested in annuity contracts issued by V ALIC. 

ARTICLE II - DEFINITIONS 

As used in this Agreement, the following definitions shall apply unless the context indicates otherwise: 

2. I Agent ~ The Variable Annuity Life Insurance Company C"V ALlC"). 

2.2 Annuity Contract ~ The group or individual annuity contract(s) between the Employer or Plan Participants and VAlle. 

2.3 Employer. ~\JL\)-1' \~llA~t¥\e.-~cxl""L· -'C='-) h"'c.,;.,lhl.!.-".«'-'t".::...... _______________ _ 
Employer Name 1 
Ill, C (11\JlbeiJl.y I c.hdhc.", \ (, L 

Employer Address 

2.4 Participant - An empJo)ec or independent contractor of thc Employer electing to participate in the Plan. 

2.5 Plan - The V, Ii A'jf O~ C/ttc:.J.I"OM Deferred Compensation Plan. 
Name o[iplan 

(check ~e below): 
a. _V__ a 457(b) or "eligible" deferred compensation plan described under section 457 of the Internal 

Revenue Code of 1986, as amended. 

b. a 457(t) or "ineligible" deferred compensation plan sponsored by a tax~exempt or 
governmental organization. 

c. a non~qualified (top hat) deferred compensation plan sponsored by a for~profit organization. 

ARTICLE III - RESPONSIBILITIES OF EMPLOYER 

3.1 The Employer shall complete and sign all fonns necessary for V ALlC's appointment as its agent with the Internal 
Revenue Service, or where applicable, those fonns that release V ALIC of said appointment. 

3.2 The EmpLoyer shall notify V ALIC in writing of all Participant infonnation requested by V ALlC, including, but not 
limited to, age, Social Security number and beneficiary infonnation. 

3.3 The Employer shall direct VALle to make benefit payments under the Plan in accordance with the annuity option 
specified by the Employer and shall supply VALlC with the amount of the account to be distributed. 

~ 
.
.. ~ .. :' 
-qj 

.I·.·····~·· J, 
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DEFERRED COMPENSATION PLAN 

ARTICLE I. INTRODUCTION 

\I, 110.' o~ CLd-\,c, (hereinafter the "Employer") 
hereby e tablishes the 0 f:- C/.,t, "'''' 
Deferred Compensation Plan (hereinafter the "Plan"). The Plan is intended to be an 
eligible deferred compensation plan under section 457 of the Internal Revenue Code of 
1986, as amended. The primary purpose of this Plan is to attract and retain qualified 
personnel by permitting them to provide for benefits in the event of their retirement or 
death. Nothing contained in this Plan shall be deemed to constitute an employment 
agreement between any Participant and the Employer and nothing contained herein shall 
be deemed to give any Participant any right to be retained in the employ of the Employer. 

ARTICLE II. PLAN ELECTIONS 

2.01 Plan Effective Date. (Check one.) 

[-x'l This Plan is being established by the Employer effective 

This Plan replaces the Plan previously established by the Employer and is 
effective on (hereinafter the 
"Effective Date"). 

2.02 Additional Distribution Election. The additional election to defer commencement 
of benefits as described in section 7.02 is available to Participants. (Check one.) 

LXl Yes. 

No. Section 7.02 shall not apply to this Plan. 

2.03 Distribution without Participant's Consent. Small accounts of certain inactive 
participants may be distributed without the participant's consent as described in 
section 7.09. (Check one.) 

Yes, if the total amount payable to a participant under the Plan does not 
exceed (insert an amount up to $5,000). 

!)(l No. Section 7.09 shall not apply to this Plan. 

2.04 Participant's Election to Receive Distribution. A Participant may elect to receive a 
distribution of his account balance as described in section 7.10. (Check one.) 

\)(l Yes, if the total amount payable to a Participant under the Plan does not 
exceed S, QOQ (insert an amount up to $5,000). , 

No. Section 7.10 shall not apply to this Plan. 

2.05 Governing Law. This Plan shall be construed under the laws of the State of 

GQOC 1 



3.4 The Employer shall be responsible for approval of all requests for unforeseeable emergency withdrawals under the 
Plan and direct V ALIC to make approved disbursements in amounts specified by the Employer. Unforeseeable 
Emergency Withdrawal requests shall be processed as follows (check one below): 

a. L Employer has reviewed VALIC'S Unforeseeable Emergency Withdrawal procedures and, having 
determined such procedures to be consistent with the terms of the Plan, hereby adopts such procedures 
and delegates the determination function to V ALiC. By signature on this Agreement, Employer approves 
all unforeseeable emergency withdrawal requests made and processed in accordance with VALlC'S 
procedures adopted by Employer for the Plan. 

b. Employer will review all requests for and mak~ all determinations regarding unforeseeable emergency 
withdrawals and will indicate distribution approval by signature on all Unforeseeable Emergency 
Withdrawal request forms. 

ARTICLE IV - VALIC RESPONSIBILITIES 

4.1 V ALIC shaH furnish a Notice of Receipt of Premium to Employer within 7 days of receiving funds. 

4.2 V ALIC shall furnish quarterly confirmation statements of accollnts showing activity for the period and the total value of 
each Participant's account(s) to (check one below); 

Participants; or 

b. the Employer. 

4.3 VALlC shall compute and deduct income taxes required by law to be withheld for all distributions (check one below). 

a. -LlX_ Yes. This optioll is ollly available ifYOIl checked 2.5(a). (Proceed to 4.4.) 

b. __ _ No. (Proceed to Article VI.) 

4.4 V ALIC shall issue the disbursements in accordance with the provisions of the Annuity Contract and the PIan at the 
direction of and in amounts specified by the Employer. Such disbursements shall be made payable and mailed to participants. 
This does 1I0t apply if 4.3(b) was checked. 

4.5 Disbursements shall be made from the account maintained by VALIC on behalf of the Employer in accordance with the 
terms of the Annuity Contract and the Plan; provided, however, that if the Employer terminates the Annuity Contract, V ALIC 
shall be obligated to make disbursements only to the extent that funds are still available in the account of the Employer. 

4.6 VALIC shall compute and deduct income taxes required by law to be withheld from distributions from the Plan under the 
wage bracket method for all distributions for Federal income tax purposes and as may be specified below for State income tax 
purposes. A report of such withheld taxes will be forwarded by V ALiC to the Internal Revenue Service within the time 
prescribed by law. This ollly applies ifyo/l cltecked 2.5(a). 
State income tax withholding (Specify one only): 

____ wage bracket method for all distributions. 

>( current percentage rate specified by state law for all distributions. 

Employer agrees to furnish VALIC a properly completed Withholding Allowance Certificate (Form W-4) for each Participant 
receiving a disbursement. VALlC will not withhold Federal income tax for any employee who claims an exemption from 
withholding on Form W-4 by indicating no tax liability for the preceding year and none expected for the CUITent year. 

4.7 V ALIC shall furnish to each Participant tax reporting form(s) required by the applicable taxing authority, including a 
statement of gross amounts paid to the Participant and the amount of Federal, state and local income tax withheld by V ALlC, 
ifany. 

2 



ARTICLE III. DEFINITIONS 

3.01 Account: The account maintained for each Participant reflecting the cumulative 
amount of each Participanfs Deferred Compensation, including any income, gains, 
losses, or increases or decreases in market value attributable to the investment of 
the Participant's Deferred Compensation, and further reflecting any distributions to 
the Participant or the Beneficiary and any fees or expenses charged against the 
Participant's Deferred Compensation. 

3.02 Agreement: A Deferred Compensation Agreement entered into between a 
Participant and the Employer and any amendments or modifications thereof. Such 
Agreement shall fix the amount of Deferred Compensation, establish the time when 
the payment of benefits shall commence, specify the Participant's investment 
selection with respect to his Deferred Compensation, designate the Employee's 
Beneficiary or Beneficiaries and incorporate the terms, conditions, and provisions 
of this Plan by reference. 

3.03 Annuity Contract If selected by the Employer as an investment option, one or more 
group fixed, variable or combination fixed and variable annuity contracts issued by 
The Variable Annuity Life Insurance Company (VALlC) and approved for sale in the 
Employer's state, or by another insurance company qualified to do business in the 
Employer's state, which provides for periodic payments at regular intervals, 
whether for a period certain or during one or more lives, and which are non
transferable. 

3.04 Beneficiary or Beneficiaries: The person or persons designated by the Participant 
in his Agreement who shall receive any benefits payable hereunder in the event of 
the Participant's death. If more than one designated Beneficiary survives the 
Participant, payments shall be made equally to the surviving Beneficiaries, unless 
otherwise provided in the Agreement. If no Beneficiary is designated in the 
Agreement or if no designated Beneficiary survives the Participant, then the estate 
of the Participant shall be the Beneficiary. However, a Participant may designate 
a contingent Beneficiary (or Beneficiaries) who shall become the primary 
Beneficiary (or Beneficiaries) under this Plan in the event that no primary 
Beneficiary survives the Participant. 

3.05 Code: The Internal Revenue Code of 1986, as amended. 

3.06 Deferred Compensation: The amount of Normal Compensation otherwise payable 
to the Participant which the Participant and the Employer mutually agree to defer 
hereunder, any amount credited to a Participant's Account by reason of a transfer 
under section 9.01, or any other amount which the Employer agrees to credit to a 
Participant's Account, and which does not exceed the Maximum Limitation. 

3.07 Employee: Any individual, whether appointed, elected or under contract, providing 
services for the Employer for which compensation is paid. 

3.08 Includible Compensation: The amount of compensation payable to a Participant 
from the Employer, which is includible in the Participant's gross income for federal 
income tax purposes. Such term does not include any amount excludible from 

GQOC 2 



4,8 VALIC shall furnish to the Employer, if applicable, annual and semi-annual reports for The Variable Annuity Life 
Insurance Company Separate Account(s) for distribution to Participants, 

4,9 V ALIC shall establish and maintain records of notifications from Employer concerning Participants who are to receive 
disbursements, gross payments under the Agreement, amounts of Federal, state and local income withheld by V ALIC on 
behalf of the Employer and reports of such income and deposits filed with the appropriate governmental agencies by V ALIC 
on behalf of the Employer. 

ARTICLE V - MISCELLANEOUS 

5,1 Term, This Agreement shall become effective immediately upon execution and shall remain in force until terminated by 
either party as provided below, 

5.2 Termination, This Agreement may be terminated by either party upon sixty (60) days' written notice to the other party 
of the intent to terminate. Upon any such termination, Agent shaH deliver to the Employer all records and reports required by 
this Agreement. 

5.3 Information. VAlle relies on the information provided to it by the Employer and Plan Participants and beneficiaries, and 
V ALIC will not be responsible for claims resulting from the use by V ALIC of any incorrect or misleading information 
provided to it by the Employer or Plan Participant or beneficiary. 

5.4 Assignment. This Agreement may not be assigned without the written consent of the other party. 

5.5 Amendment. The parties may amend this Agreement only in writing. Any such amendment must be approved by the 
President or a Vice President of Agent and a person authorized to act on behalf of Employer. 

5.6 Notice. Any notice provided for herein shall be in writing and shall be deemed to have been given when received by 
personal delivery or United Slates mail addressed to the Employer at the address given in section 2.3 or 10 V ALlC at the 
address below: 

Houston, TX 77019 

Customer Service 
The Variable Annuity Life Insurance Company 
2929 Allen Parkway 

5.7 Governing Law. The laws of the state {commonwealth of ____ shall govern the rights and obligations of the 
parties under this Agreement. 

5,g Entire Agreement. This Agreement and any written amendments hereto constitute the entire agreement of the parties. 
This Agreement shall supersede all previous communications, representations or agreements, either oral or written, 
between the parties. 

5.9 No Cost to Employer. The services rendered by VALlC pursuant to this Agreement shall be perfonned without 
additional cost to the Employer other than administrative and sales charges provided for in the Annuity Contract. 

3 



gross income under this Plan or any other plan described in section 457(b) of the 
Code or any other amount excludible from gross income for federal income tax 
purposes. Includible gross income shall be determined without regard to any 
community property laws. 

3.09 Maximum Limitation: The maximum amount that may be deferred under this Plan 
for the taxable year of a Participant. Such amount shall be either the Normal 
Limitation or Catch-Up Limitation, whichever is applicable. 

(a) Normal Limitation: The maximum amount deferred shall not exceed the 
lesser of $8,500 (as adjusted for cost-of living increases in accordance with 
section 457(e)(15) of the Code) or 33-1/3% of Includible Compensation, as 
adjusted by section 3.09(c) below. [Ordinarily this limit shall be the equivalent 
of the lesser of $8,500 (as adjusted) or 25% of Normal Compensation, 
assuming no other pre-tax reductions apply under section 3.08.] 

(b) Catch-Up Limitation: For each one of the last three (3) taxable years of a 
Participant ending before the Participant's attainment of Normal Retirement 
Age, the maximum amount deferred for each such year shall be the lesser 
of: 

(1) $15,000; or 

(2) the sum of the Normal Limitation, plus that portion of the Normal 
Limitation not used in each of the prior taxable years of the Participant 
commencing after 1978 in which (i) the Participant was eligible to 
participate in this Plan or the plan of another employer, and (ii) 
compensation deferred under this Plan (or such other plan) was 
subject to the deferral limitations set forth in this section. 

A Participant may utilize the Catch-Up Limitation only if the Participant has 
not previously utilized it with respect to a different Normal Retirement Age 
under this Plan or any other plan. 

(c) Coordination with Other Plans: The amount excludible from a Participant's 
gross income for any taxable year under this Plan or any other plan under 
section 457(b) of the Code shall not exceed $8,500 (as adjusted for cost-of
living increases in accordance with section 457(e)(15) of the Code, or such 
greater amount allowed under paragraph (b) of this section) less any amount 
excluded from gross income under sections 403(b), 402(e)(3), or 
402(h)(1 )(8) or (k) of the Code, or any amount with respect to which a 
deduction is allowable by reason of a contribution to an organization under 
section 501(c)(18) of the Code. 

3.10 Normal Compensation: The amount of compensation which would be payable to 
a Participant by the Employer if no Agreement were in effect to defer compensation 
under this Plan. 

3.11 Normal Retirement Age: Age 70)1" unless the Participant has elected an alternative 
Normal Retirement Age by written instrurnent delivered to the Ernployer prior to 
Separation from Service. A Participant's Norrnal Retirernent Age determines the 
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period during which a Participant may utilize the Catch-Up Limitation of section 
3.09(b) hereunder. 

Once a Participant has to any extent utilized the Catch-Up Limitation of section 
3.09(b), his Normal Retirement Age may not be changed. 

A Participant's alternative Normal Retirement Age may not be earlier than the 
earliest date that the Participant will become eligible to retire and receive 
unreduced retirement benefits under the Employer's basic retirement plan covering 
that Participant and may not be later than the calendar year in which the Participant 
attains age 70Y,. 

If a Participant continues employment after attaining age 70Y, not having previously 
elected an alternative Normal Retirement Age, the Participant's alternative Normal 
Retirement Age shall not be later than the mandatory retirement age, if any, 
established by the Employer or the age at which the Participant actually separates 
from service if the Employer has no mandatory retirement age. 

If the Participant will not be eligible to receive benefits under a basic retirement plan 
maintained by the Employer, the Participant's Normal Retirement Age may not be 
earlier than attainment of age 55 and may not be later than the calendar year in 
which the Participant attains age 70Y,. 

3.12 Participant: Any Employee who has enrolled in this Plan pursuant to the 
requirements of Article V. 

3.13 Plan Year: The 12-month period commencing each January 1 and ending on the 
following December 31. 

3.14 Retirement: The first date upon which each of the following shall have occurred: 
Separation from Service and attainment of age 65. 

3.15 Separation from Service: Severance of the Participant's employment with the 
Employer within the meaning of section 402(d)(4)(A)(iii) of the Code. 

3.16 Service Provider. The Variable Annuity Life Insurance Company or such other 
entity as the Employer designates to perform administrative services under this 
Plan. 

ARTICLE IV. ADMINISTRATION 

4.01 Plan Administrator. This Plan shall be administered by the Employer or one or 
more persons designated by the Employer. The Plan Administrator, if other than 
the Employer, shall act as the agent of the Employer in all matters concerning the 
administration of this Plan. The Plan Administrator shall have full power to adopt, 
amend, and revoke such rules and regulations consistent with and as may be 
necessary to implement this Plan, to enter into contracts on behalf of the Employer 
under this Plan, and to make discretionary decisions affecting the rights or benefits 
of Participants under section 7.07 of this Plan. 

GQD9 4 



4.b2 Employee with Administrative Responsibilities. Any Employee who is charged with 
administrative responsibilities hereunder may participate in the Plan under the 
same terms and conditions as apply to other Employees. However, he shall not 
have the power to participate in any discretionary action taken with respect to his 
participation under section 7.07 of this Plan. 

4.03 Administrative Services. The Employer may enter into an agreement with a Service 
Provider to provide nondiscretionary administrative services under this Plan for the 
convenience of the Employer, including, but not limited to, the enrollment of 
Employees as Participants, the maintenance of Accounts and other records, the 
making of periodic reports to Participants, and the disbursement of benefits to 
Participants. 

ARTICLE V. PARTICIPATION IN THE PLAN 

5.01 Participant. An Employee becomes a Participant when he has executed and 
entered into an Agreement with the Employer. 

5.02 Enrollment in the Plan. An Employee may become a Participant as of the first day 
of any calendar month by entering into an Agreement with respect to compensation 
not yet earned. A new Employee rnay become a Participant on the first day of 
employment by entering into an Agreement on or before the first day of 
employment with respect to compensation not yet eamed. The Agreement shall 
defer compensation not yet earned, and each Agreement must be made on or 
before the beginning of the month in which it is to become effective or, with respect 
to a new employee, on or before the first day of employment. 

5.03 Minimum Deferral Amount At the time of entering into or amending an Agreement 
hereunder, a Participant must agree to defer a minimum periodic amount as 
specified by the Plan Administrator. 

5.04 Change in Amount of Deferred Compensation or Beneficiary. A Participant may 
not amend or modify an executed Agreement to change the amount of Deferred 
Compensation except with respect to compensation to be earned in the 
subsequent calendar month and provided that notice is given prior to the beginning 
of the month for which such change is to be effective. A Participant may change 
the Beneficiary designated in his Agreement at any time by giving written notice to 
the Plan Administrator. 

5.05 Revocation of Agreement A Participant may revoke his Agreement and thereafter 
be restored to his Normal Compensation in the subsequent calendar month, by 
giving notice to the Employer prior to the beginning of the month for which such 
revocation is to be effective. 

5.06 New Agreement Upon Return to Service or After Revocation. A Participant who 
returns to active service with the Employer after a Separation from Service, or who 
has revoked his Agreement under section 5.05, may again become an active 
Participant by executing a new Agreement with the Employer prior to the beginning 
of the calendar month as to which it is to be effective. 

GQDC 5 



5:07 Leave of Absence; Other Absences. Compensation may continue to be deferred 
under this Plan with respect to a Participant who is on an approved leave of 
absence from the Employer with compensation, and all of the rules of this Article 
shall apply with respect to making, amending or revoking any Agreement for such 
a Participant. If a Participant is absent from work without compensation for a 
period of not more than six months, whether by reason of illness, strike, lockout, 
shutdown or otherwise, his Agreement will remain in effect and compensation will 
again be deferred thereunder when he returns to work. 

ARTICLE VI. INVESTMENT OF DEFERRED COMPENSATION 

6.01 Annuity Contracts and Other Plan Investments. For the purposes of satisfying its 
obligation to provide benefits under this Plan, the Employer shall invest the amount 
of compensation deferred by each Participant in Annuity Contracts and other Plan 
investments as specified in the Participants' Agreements. Responsibility for the 
selection of investment alternatives for Plan assets shall be retained by the 
Employer, and the Employer shall have the right to modify the selection of 
investment alternatives from time to time. However, Participants and Beneficiaries 
may allocate amounts held in their accounts or otherwise credited for their benefit 
under the Plan among the investment alternatives selected by the Employer, and 
the Employer shall cause such amounts to be so allocated within a reasonable time 
after the receipt of Participant instructions, or may instruct the issuer, trustee, or 
custodian to accept such allocation instructions directly from Participants and 
Beneficiaries as representatives of the Employer. 

6.02 Exclusive Benefit. Notwithstanding any provision of the Plan to the contrary, all 
amounts held under the Plan, including amounts deferred and earnings or other 
accumulations attributable thereto, shall be held for the exclusive benefit of Plan 
Participants and Beneficiaries (i) in annuity contracts, or (ii) in trust or in one or 
more custodial accounts pursuant to one or more separate written instruments. 
Any such annuity contract, trust, or custodial account must satisfy the 
requirements of section 457(g)(1) of the Code. For purposes of this section, the 
terms Participant and Beneficiary shall also include contingent beneficiaries 
and/or spouses, former spouses, or children of Participants for whose benefit 
amounts are being held under the Plan pursuant to the terms of a domestic 
relations order which has been recognized under the terms of the Plan. Any 
discretionary authority reserved to the Employer (or to any administrator or 
administrative committee) under the Plan or under any investment held under 
the Plan, to the extent the exercise thereof would otherwise be inconsistent with 
this section, shall be exercised for the exclusive benefit of Plan Participants and 
Beneficiaries. Any issuer of an annuity contract or trustee or custodian of other 
investments held under the Plan shall have no authority to pay any amounts 
from such Plan investments to any creditor of the Employer, and shall have no 
duty to inquire into the validity of any request by the Employer or by an 
administrator or administrative committee for distribution of amounts for the 
benefit of a Participant or a Beneficiary under the Plan. 

6.03 Benefits Based on Participant's Account Value. The benefits paid to a Participant 
or Beneficiary pursuant to Article VII of this Plan shall be based upon the value of 
the Participant's Account. In no event shall the Employer's liability to pay benefits 
exceed the value of the Participant's Account, and the Employer shall not be liable 
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for losses arising from depreciation or other decline in the value of any investments 
acquired under this Plan. 

6.04 Periodic Reports. Each Participant shall receive periodic reports, not less 
frequently than annually, showing the then-current value of his Account. 

ARTICLE VII. BENEFITS 

7.01 Retirement Benefits and Election on Separation from Service Except as otherwise 
provided in this Article, the distribution of a Participant's Account shall commence 
on the benefit commencement date specified in the Participant's Agreement, or if 
none, April 1 of the calendar year following the calendar year of the Participant's 
Retirement; and such distributions shall be made in accordance with one of the 
payment options described in section 7.03. A Participant's election of a benefit 
commencement date that is made in his Agreement prior to Separation from 
Service may be changed at any time up until the 60th day following the 
Participant's Separation from Service, after which the election shall become 
irrevocable (subject to section 7.02, if elected by the Employer). Notwithstanding 
the foregoing, the Participant may irrevocably elect within 60 days following 
Separation from Service to have the distribution of such Retirement benefits 
commence on the first day of a specified calendar month that is (i) no earlier than 
61 days after the Participant's Separation from Service or 30 days after the election 
is made, whichever is later; and (i1) no later than April 1 of the calendar year 
following the year of the Participant's Retirement or attainment of age 70)/." 
whichever is later. 

7.02 Additional Distribution Election. If elected by the Employer in section 2.02, 
notwithstanding a Participant's prior irrevocable election to defer payment of any 
or all amounts under this Plan as provided by section 457 of the Code and the 
Treasury regulations thereunder, any such Participant may elect to defer 
commencement of distributions under this Plan if: 

(a) the election is made after amounts may be available under the Plan in 
accordance with section 457(d)(1 )(A) of the Code, and before 
commencement of such distributions; and 

(b) there has been no prior election by such participant under this section 
7.02. 

7.03 Payment Options. A Participant (or a Beneficiary as provided in section 7.06) may 
elect to have the value of the Participant's Account distributed in accordance with 
one of the following payment options provided that such option is consistent with 
the limitations set forth in section 7.04: 

(a) life annuity; 

(b) life annuity with 60, 120, or 180 monthly payments guaranteed; 

(c) unit refund life annuity; 

(d) joint and last survivor annuity (spouse only); 
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(e) lump sum; 

(f) term certain annuilywith 36, 48, 60, 72, 84, 96, 108, 120, 132, 144, 156,168 
or 180 monthly payments guaranteed; 

(g) withdrawals for a specified number of years (once this payment option is 
chosen, neither the amount of the payments, nor the period over which the 
payments are taken, can be changed); 

(h) withdrawals of a specified amount (once this payment option is chosen, 
neither the amount of the payments nor the period over which the payments 
are taken can be changed); or 

(g) any other method of payment agreed upon between Participant and 
Employer and accepted by the issuer or Service Provider. 

The election of a payment option must be made at least thirty (30) days before the 
payment of benefits is to commence. If a Participant fails to make a timely election 
of a payment option, benefits shall be paid under a Life Annuity with 120 monthly 
payments guaranteed. 

Notwithstanding the options above, any option that involves a life contingency (or 
a joint life contingency) shall only be available under an Annuity Contract offered 
or obtained under the terms of the Plan. 

7.04 Limitation on Options. No payment option may be selected by the Participant (or 
a Beneficiary) unless it satisfies the requirements of Code sections 401 (a)(9) and 
457(d)(2), including that payments commencing before the death of the Participant 
shall satisfy (i) the incidental death requirement under Code section 
457(d)(2)(B)(i)(I), and (ii) the substantially nonincreasing requirement of Code 
section 457(d)(2)(C). For purposes of determining required distributions under 
section 401 (a)(9) of the Code and applicable regulations, in the event no 
recalculation election is made, life expectancy of a Participant and his spouse will 
be recalculated (except in the case of a life annuity), but no more than once each 
year. 

7.05 Post-Retirement Death Benefits. Should the Participant die after he has begun to 
receive benefits under a payment option, the guaranteed or remaining payments, 
if any, under the payment option shall be payable to the Participant's Beneficiary 
commencing with the first payment due after the death of the Participant. Payment 
to the Participant's Beneficiary must be made at least as rapidly as under the 
method of distribution in effect at the time of the Participant's death. If the 
Beneficiary does not continue to live for the remaining period of payments under 
the payment option, then the remaining benefits under the payment option shall be 
paid to the Beneficiary's estate. In no event shall the Employer be liable for any 
payments made in the name of the Participant or a Beneficiary before the Employer 
or its agent receives proof of the death of the Participant or Beneficiary. 
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7:(;)6 Pre-Retirement Death Benefits. Should the Participant die before he has begun 
to receive benefits under section 7.01, a death benefit equal to the value of the 
Participant's Account shall be payable to the Beneficiary commencing on the 61 st 
day following the Participant's death, unless the Beneficiary elects a later 
commencement date within 60 days of the Participant's death. Such benefit 
commencement date shall not be later than that permitted under sections 401 (a)(9) 
and 457(d)(2) of the Code, and the regulations thereunder. Such death benefit 
shall be paid in a lump sum unless the Beneficiary makes a timely election of a 
different payment option. The payment option chosen by the Beneficiary must 
provide for payments to the Beneficiary over a period no longer than the life or life 
expectancy of the Beneficiary, provided that such period may not exceed 15 years 
if the Beneficiary is not the Participant's spouse. Should the Beneficiary die before 
the completion of payments under the payment option, the value of the remaining 
payments under the payment option shall be paid to the estate of the Beneficiary. 

7.07 Unforeseeable Emergency Withdrawals. Except as provided in this section, no 
amount shall be distributable to a Participant or Beneficiary prior to the Participant's 
Separation from Service. In the event of an unforeseeable emergency before or 
after Separation from Service or the commencement of Retirement Benefits, a 
Participant may apply to the Employer to receive that part of the value of his 
Account that is reasonably needed to satisfy the emergency needs. If such 
application for withdrawal is approved by the Employer, the Employer shall direct 
the issuer to pay the Participant such value as the Employer deems necessary to 
meet the emergency needs. The Employer may establish written guidelines for 
nondiscretionary unforeseeable emergency determinations to be made by the 
Service Provider. The regulations under section 457(d)(1 )(A)(iii) of the Code define 
an unforeseeable emergency as a severe financial hardship to the Participant 
resulting from a sudden and unexpected illness or accident of the Participant or a 
dependent, loss of property due to casualty, or other similar extraordinary or 
unforeseeable circumstances arising as a result of events beyond the control of the 
Participant which would cause severe financial hardship to the Participant if early 
withdrawal were not permitted. Payment may not be made to the extent that such 
hardship is or may be relieved by other financial resources available to the 
Participant, including insurance reimbursement, cessation of deferrals under this 
Plan or liquidation of other assets, to the extent the liquidation of such assets would 
not itself cause severe financial hardship. Unforeseeable emergencies do not 
include the need to send a child to college or the desire to purchase a home. 

7.08 Transitional Rule for Benefit Elections. If this Plan document constitutes an 
amendment and restatement of the Plan as previously adopted by the Employer 
and if a Participant or Beneficiary has commenced receiving benefits under a 
payment option or has irrevocably elected a payment option or benefit 
commencement date, that payment option or election shall remain in effect 
notwithstanding any other provision of this Plan. 

7.09 Distribution without Participant's Consent. If elected by the Employer in section 
2.03, the total amount payable to a Participant under the Plan may be 
distributed to the Participant without his consent if: 

(a) such amount does not exceed the dollar amount under section 
411 (a)(11 )(A) of the Code, 
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(b) no amount has been deferred under the Plan with respect to the 
Participant during the two-year period ending on the date of the 
distribution, and 

(c) there has been no prior distribution under the Plan to the participant 
under this section 7.09 or under section 7.10. 

7.10 Participant's Election to Receive Distribution. If elected by the Employer in 
section 2.04, a Participant may elect to receive a distribution of the total amount 
payable to the Participant under the Plan if: 

(a) such amount does not exceed the dollar amount under section 
411 (a)(11 )(A) of the Code, 

(b) no amount has been deferred under the Plan with respect to the 
Participant during the two-year period ending on the date of the 
distribution, and 

(c) there has been no prior distribution under the Plan to the Participant 
under this section 7.10 or under section 7.09. 

ARTICLE VIII. NON-ASSIGNABILITY 

GQDC; 

8.01 In General. Except as provided in section 8.02, no Participant or Beneficiary shall 
have any right to commute, sell, assign, pledge, transfer or otherwise conveyor 
encumber the right to receive any payments hereunder, which payments and rights 
are expressly declared to be non-assignable and non-transferable. 

8.02 Domestic Relations Orders 

(a) Allowance of Transfers: To the extent required under a final judgment, 
decree, or order (including approval of a property settlement agreement) made 
pursuant to a state domestic relations law, any portion of a Participant's Account 
may be paid or set aside for payment to a spouse, former spouse, or child of the 
Participant. Where necessary to carry out the terms of such an order, a separate 
Account may be established with respect to the spouse, former spouse, or child 
who shall be entitled to make investment selections with respect thereto in the 
same manner as the Participant; any amount so set aside for a spouse, former 
spouse, or child shall be paid out in a lump sum at the earliest date that benefits 
may be paid to the Participant, unless the order directs a later time or a different 
fomn of payment. Where the final judgment, decree or order does not define a form 
or time of payment that is available under this Plan, the Employer or Service 
Provider shall have the right to interpret the final judgment, decree or order in a 
manner that is consistent with the temns of this Plan. Nothing in this section shall 
be construed to authorize any amount to be distributed under this Plan at a time or 
in a form that is not permitted under section 457 of the Code. Any payment made 
to a person other than the Participant pursuant to this section shall be reduced by 
required income tax withholding; the fact that payment is made to a person other 
than the Participant may not prevent such payment from being includible in the 
gross income of the Participant for withholding and income tax reporting purposes. 
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(b) Release from Liability to Participant: The Employer's liability to pay benefits 
to a Participant shall be reduced to the extent that amounts have been paid or set 
aside for payment to a spouse, former spouse, or child pursuant to paragraph (a) 
of this section. No such transfer shall be effectuated unless the Employer or 
Service Provider has been provided with satisfactory evidence that the Employer 
and the Service Provider are released from any further claim by the Participant with 
respect to such amounts. The Participant shall be deemed to have released the 
Employer and the Service Provider from any claim with respect to such amounts, 
in any case in which (i) the Employer or Service Provider has been served with 
legal process or otherwise joined in a proceeding relating to such transfer, (ii) the 
Participant has been notified of the pendency of such proceeding in the manner 
prescribed by the law of the jurisdiction in which the proceeding is pending by 
service of process in such action or by mail from the Employer or Service Provider 
to the Participant's last known mailing address, and (iii) the Participant fails to 
obtain an order of the court in the proceeding relieving the Employer or Service 
Provider from the obligation to comply with the judgment, decree, or order. The 
Participant shall also be deemed to have released the Employer or Service 
Provider if the Participant has consented to the transfer pursuant to the terms of a 
property settlement agreement and/or a final judgment, decree, or order as 
described in paragraph (a). 

(c) Participation in Legal Proceedings: The Employer and the Service Provider 
shall not be obligated to defend against or seek to have set aside any judgment, 
decree, or order described in paragraph (a) or any legal order relating to the 
garnishment of a Participant's benefits, unless the full expense of such legal action 
is borne by the Participant. In the event that the Participant's action (or inaction) 
nonetheless causes the Employer or Service Provider to incur such expense, the 
amount of the expense may be charged against the Participant's Account and 
thereby reduce the Employer's obligation to pay benefits to the Participant. In the 
course of any proceeding relating to divorce, separation, or child support, the 
Employer and Service Provider shall be authorized to disclose information relating 
to the Participant's Account to the Participant's spouse, former spouse, or child 
(including the legal representatives of the spouse, former spouse, or child), or to 
a court. 

ARTICLE IX. TRANSFERS 

9.01 Transfers from Other Plans. This Plan shall accept transfers, pursuant to 
section 457 of the Code, of amounts deferred by an individual under another 
eligible deferred compensation plan meeting the requirements of section 457(g) 
of the Code. In the event of a request by a Participant for a transfer to a plan 
under which amounts are not held in the manner described in section 6.02, such 
transfer shall be permitted only if otherwise permitted by the Plan and applicable 
law. In no event may the Employer cause such a transfer to be made, except at 
the request of a Participant. Any such transferred amount shall not be treated 
as a deferral subject to the limitations of section 3.09, except that, for purposes 
of applying the limit of section 3.09, an amount deferred during any taxable year 
under the plan from which the transfer is accepted shall be treated as if it had 
been deferred under this Plan during such taxable year and compensation paid 
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- by the transferor employer shall be treated as if it had been paid by the 
Employer. 

9.02 Transfers to Other Plans. A Participant may elect to have any portion of the 
amount payable to him transferred to another eligible deferred compensation plan. 
This election must be made before the earliest date that deferred amounts would 
otherwise be payable to the Participant under this Plan. 

ARTICLE X. AMENDMENT OR TERMINATION OF PLAN 

10.01 Amendment or Termination. The Employer may at any time amend this Plan or 
terminate this Plan and distribute the Participants' accounts in conformity with the 
Code and applicable regulations; provided, however, that such amendment or 
termination shall not impair the rights of Participants or their Beneficiaries with 
respect to any compensation deferred before the date of the amendment or 
termination of this Plan except as the same may be required to maintain the tax 
status of the Plan under the Code. Participants shall thereafter receive their 
Normal Compensation and benefits shall be paid as provided in Article VII. 

10.02 Amendment and Restatement of Previously Adopted Plan. If this Plan document 
constitutes an amendment and restatement of the Plan as previously adopted by 
the Employer, the amendments contained herein shall be effective as of the 
Effective Date, and the terms of the preceding plan document shall remain in effect 
through such date. 

ARTICLE XI. RELATIONSHIP TO OTHER PLANS 

This Plan serves in addition to any other retirement, pension or benefit plan or 
system presently in existence or hereinafter established. 

IN WITNESS WHEREOF, the Employer has caused this instrument to be executed by its 
duly authorized officer on this ..3 \ day of G\.1A1 U .5l-, cl C)o.l 
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