
ORDINANCE 14 -

AN ORDINANCE AUTHORIZING EXECUTION Or A CONTRACT 
WITH THE INTERNATIONAL BROTHERHOOD Or ELECTRICAL WORKERS , 

LOCAL NUMBER 51 

BE IT ORDAINED, by the President and Board of Trustees of the Village 

of Chatham, Sangamon County , Illinois , as follows : 

SECTION 1: The Village of Chatham is hereby authorized to enter into 

a contract with the International Brotherhood of electrical Workers , Local 

51 as set forth in such contract . 

SECTION 2: The Village Manager is hereby authorized and directed to 

execute the contract on behalf of the Village . 

SECTION 3 : This Ordinance is effective upon passage and approval as 

provided by law . 

ADOPTED this 28 th day of January , A.D ., 2014 pursuant to a roll call 

vote as follows : 

PASSED 

Ayes : 

Nayes : 

Absent : 

J b!tJ>"6'! /J,!tI'--t: 1M? OeM EMb£,4 f e//4 77/f/17,4 AI 
CJ 

/J lJ'.rm / Aj,: {..' '-/It (PM 
AND APPROVED t~iS 28 t day of -January , A. D., 2014 . 

Thomas S. Gray , Pre ent 
Village of Chatham 
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Preamble 

The Village of Chatham, an Illinois municipal corporation. h~reinafter referred to as the "Employer" 

and the Internationaillrotherhood of Electrica l Workers, Local 51. hereinafter referred to as the 

"Union", enters into this Contract. 

The purpose or this Contract is to provide an orderl y collective bargaining relationship between the 

Employer and the Union representing the employees in the bargaining unit, and to make c lear til<' basic 

terms upon which such relationship depends. It is the intent of both the Employer und the Union to work 

together to provide and maintain sati sfactory terms and conditions ot'cmploymcnt. and to prevent as 

well as to adjust misunderstandings and grievances relating to employees conditions of employm ent 

including but not limited to wages, hours and working conditions. This agreement sha ll have effect in 

the territory served by the Village Electric Department and shall cover all work done in the 

aforementioned areas only by employees in the Elect ri c Department as herein set forth. 

In consideration of mutual promises, covenants and Contract contained herein. the parties hereto. by 

their duly autho ri zed representative and/or agents, do mutually covenant and agree as follows: 

ARTICLE I 
RECOGNITION 

Section I. Unit Description - The Employer hereby recognizes the Union as the sole and exclusive 

col lecti ve bargaining represcntati ve for the purpose of collective bargaining on matters relating to 

wages. hours. and other terms and conditions of employment of all Village ufChatham cmployees as 

cel1ified for th is Union. Except as indicated below. all full-time employees of the Village of Chatham 

employcd in the Electric Department arc covered by this agreement. Supervisory. professional. sales, 

clerical, office employees and ot hers not identified above are exc luded from coverage under this 

agrecment. 

Section 2. Indi vidual Agreements - There shall be no indi vidual agreements between the Employer 

and the bargaining unit employees that conflict with or supersede this agreement. 

Section 3. New Position - When adding to thc present forces , the Village may employ not more 

than one appren tice to three journeymen in the Electric Department. The Village further agrees that 

when addi tional employees are required. it wi ll notify the Union so that it shall have an opportunity to 

supply candidates for such employment from its members: but the Village may employ any person 

qua lified in its judgment whether or not such person is a candidate furnished by the Union. 
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ARTICU:: II 
MANAGEMENT RIGIITS 

The Employer possesses the so le right to operate the Elect ri c Department of the Vi ll age and all 

management ri ghts repose in it. Except as specifically limited by the express terms of this Agreement. 

these ri ghts include, but are not limited to, the following: 

a) To direct all operations of the Department ; 

b) To suspend, discharge and take other disc iplinary action aga inst empl oyees; 

c) To layoff employees; 

d) To maintain emciency of Department operations; 

e) To introduce new or improved methods or fac ilities; 

f) To change existing methods or fac ilities; 

g) To determine the kinds and amounts of services to be performed as perta ins to 

Department operations; and the number and kind of employee and classifications to 

perform such services , which do not violate or conflict with any other labor agreement 

to which the Village is a party; 

h) To contract out for goods or services; 

h) To determine the methods, means and personnel by whi ch Department operations are to 

be conducted ; 

i) To take whatever action is necessary to carry out the functions of the Depal1ment in 

situat ions of emergency. 

It is understood and agreed that any of the ri ghts, powers. or authority the village had prior to 

the signing of this Agreement are reta ined by the Em ployer except those specifi cally lim ited by 

the express terms of this Agreement. 

ARTICLE 111 
SUBCONTRACTING 

Seciion I. General Policv - It is the general policy of the Employer to continue to utili ze employees 

to perform work they are qualified to perfo rm. However, the Employer reserves the right to contract 

ou t any work it deems necessary in the interests of economy, improved work product, or emergency. If 

the Village should contract any of the work covered by thi s agreement, the Vi ll age will endeavor to 

employ a contractor who employs labor under conditions acceptable to the I3rotherhood. 

Section 2. Notice and Discuss ion - Absent an cmergency situation, prior to the Employer 

subcontracting of bargaining unit work Employer shall noti fy the Union and offer the Union an 
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opportunity to discuss and participate in considerations over the desirability ol such subcontracting of 

work, includi ng means by_which to minimi ze the impact of such on employees. 

Section 3. Job Assif.!llmcnt - The Village may assign an employee covercd under thi s agreement 

other work within the village (so long as such temporary periodic assignment docs not violate or con nict 

with any other Labor Agreement to which the Village is a party) but in sueh cases all employees under 

this agreement shall be paid at the hourly rates set in Article XV of this agreement. Employces covered 

hereunder shall not be required to do inside wiring ofcustomcr's premises irthere is a Local Union of 

the Brothcrhood. 

ARTICLE IV 
UN ION BUS INESS/UN ION SECURITY 

Section I. - Condition of cmployment and Dues As a condition or continlled employment. all 

employees included in the collective bargaining unit , before the thirty-first day of employment shall 

become members of the Union and pay to the Union periodic monthly dues and initiation fees uniformly 

required of all union members or pay to the union a fa ir share fcc equivaicnt to the periodic monthly 

dues required of union members. Employees who fail to comply will be terminated by the Employer 

upon request of the Union. 

Section 2. - Dues Deduction The employer agrees to deduct the periodic monthly membership 

dues and in itiation fees !i'om the pay of each employee who vo luntari ly submits a proper check-off 

authorization form and remit such deductions to the Union. The Employer sha ll automatically deduct 

the periodic monthly service fees equ ivalent to the Union's periodic month ly membership dues fi'omthe 

pay of each employee who ciects not to become a uni on member and remit such deductions to the Union 

on the first of the following month. One-half the monthly dues shall be deducted from each paycheck. 

Section 3. - Dues Notification The Union shall notify the Employer in writing oj' any changes in 

the amount oj' dues, initiation and fair share fees. The Employer agrees to furnish the Union a monthly 

record , including Social Security Number, of those employees for whom deductions have been made 

and the amount deducted. 

Section 4. Religious Tcnets The parties agree to comply with the Act concerning religious tenets. 

Section 5. Un ion Access to Property Union representative(s) from IJ3[W Local 51 shall be 

granted access to the premises of the Employer in order to conduct union business. It is not the intent of' 

the Union 10 disrupt the normal work process. However, necessary discussions wi ll be held as to be 

non-disruptive as possible. Lengthy discussions will be held on employees' time only. 

Section 6. - Un ion Stewards The Business Manager sha ll have the right to appoint a Steward on 

any job where workman are employed under the telms of this agreement. Such Steward sha ll see that 
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thi s ,Igrcement is observed. In the evcnt of dispute. the stewa rd will be allowcd reasonable timc to 

conduct union business as necess itated by disputc or problcms l,vithout loss of payor bencfits. An 

employce schedu led to work during the time negotiation meet ings arc scheduled shall bc allowed time 

off from 1V0rk with pay and benefits. 

Section 7. - Non-discrim ination The Employer agrees that there wi ll be no di scrimination against 

stcwards or of'ficcrs of the Uni on engaged in the negotiation of agreements, thc adjustment of grievances 

or the peri()I'Inance of related work in the interes t of the Union and it s members. 

ARTICLE V 
NO STRIKE/NO LOCKOUT 

Section I. No StrikelNo l.ockout Commitment -

a) Neithcr the Union nor any employce will call, initiate, authori 7.c . participatc in, sanction. 

cncourage, or ratify any work stoppage, slow down. or the concerted interference wi th the full , 

faithful and proper performance of the duties of employment with the Employer during thc tcrm 

of this Agreement. 

b) The Employer agrees not to lockout the cmployees during the term of this Contract. 

c) The Employer will take such actions within it s authority to minimize the poss ibility of 

cmployecs having to cross a picket line. 

Section 2. Resumption of Operations - In the event of act ion prohibited by Section I above. the 

Union immediately will disavow such acti on and requcst the employces to rcturn to work . and will use 

its best e('f(lrls to achieve a prompt resumption of normal operations. The Union. including its offic ials 

and agents , wi ll not bc liable for any damages, direct or indirect, upon complying with the requirements 

of this Section. 

ARTICLE VI 
EQUAL EM PLOYMENT 

The Village of Chatham is an equal employment opportunity employer hiring cmployees without 

regard to race, crced, color, national origin, rcligion, ancestry, material status, age, sex, physical or 

mental di sability. membership in the Uni on, current employment with the Village, or any other f()rm of 

di scrimination under Federal or State law or Government contract regulation. 

ARTICLE VII 
SEN IORITY 

Section I. Definition of Seniority - 1\5 used herein, the term "seniority" will refe r to and be defined 

as the continuous length of service as a full-time employee in each job classi fi cation li-olll the date of last 

hire. 

6 



Section 2. Probation Period - An employee is a "proba tionary cmp loyec" fC)J" hi s first one-hundred 

twenty (120) calendar days or employment. No matter conccl11 ing thc discipline, layoff or terminati on 

oC a probationary employee will be subject to thc grievancc and arbitrat ion procedures. A probationary 

employee will have no seniority. except as otherwise provided in thi s Agreement. until they have 

completed their probationary period. Upon the completion of their probationary period. they will acquire 

seniority from their date of hire. 

Section 3. Scnioritv Application -· The seniority ofa Joul1lcyman who has reached a Journeyman's 

classification through apprenticeship or time service as a helper, shall begin on the date he began hi s 

apprcnticeship or began as a helper. Promotion shall be based on class ification seniority, ability and 

qualilications; ability and qualification being suflieient. classification seniority shall prevail. Demoti ons 

because of reduction in forces shall be the revcrse of the ordcr of promotions. In case of layofr in any 

classi fication, probationary employees shall be laid off first, and then the employee with the least 

seniority in the classification shall be the next to be laid ofr. 

S~ction 3. Sen iority List - The li st shall finally resol ve all questions of seniority affecting 

employees covered under this Agreement or employed at the time the Agreemen t becomes effec ti ve . 

Except for Line Foreman. seniority shall prevai I in lay ofland vacat ion requests. Di sputcs as to sen iority 

li sting shall be resolved through the grievance procedure. 

Section 4. Termi nation of Senior it v - An employee will be terminated by the Employer and hi s 

seniority broken when they: 

a) quits; or 

b) is di scharged for just cause; or 

c) is laid ofTpursuant to the provisions of the applicable agreement for a period of twenty -

four (24) months; or 

d) accepts ga inful employment while on an approvcd leave of absence from a [)cpa l1l11ent 

unless the employment is pal1 of the request for leave; 

e) is absent for three consecutive schedu led work days without proper notification or 

authorization; or 

I) Fails to return to work at the conclusion of an approved Icave of absence lor a peri od of 

three (3) consecut ive days. 

Section 5. Seniority While On Leave - Employees will continue to accrue seniorit y credit for time 

spent on authorized unpaid leave of absence except for leaves granted for non- job related reasons, 

Article XV I, Section 1. Employees on unpaiclleave of absence (except those on reserve military leave) 

shall not accrue paid holidays, vacation, sick leave or any other paid time off. 
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ARTICLE VIfI 
DISCIPLiNE AND DISCHARGE 

Section I. Disciplinarv Act ions - The Employer agrees with the tenets of corrective and progressive 

discipline. Disciplinary action shall include onl y the foll owing: 

a) Oral warning 

b) Written warning 

c) Suspension without pay 

d) Discharge 

Disciplinary actions wi ll be based on the severity of the violation. Disciplinary ac tion may result from 

the various acts or actions, examples of which are: 

a) Conviction orany felony. or any misdemeanor involving moral turpitude or dishonesty. 

b) Use of employee' s official position for personal gain. 

c) Falsification of Village records or timesheets. 

d) Ilarassmcnt or discrimination based on gender, race , color, creed, age. reli gion. or disabilit y. 

e) Carelessness in handling Village equipment. 

f) Abuse of sick or other leave. 

g) Use of or being under the influence ofa/cohol or illegal drugs as defined by the Illinois Criminal 

h) Code whi le on the job or on call , or failure to take or pass a urinalysis or other examination as set 

forth in any Village substance abuse testing program. 

i) Incompetence in the performance o I' assigned duties or inatten ti on to duties. 

j) Insubordination by disobedience to any order or directive or disrespect toward a Director. 

k) Misuse or abuse of Village working time, equipment, or suppl ies for personal gain 

I) Excessive absel1teeism or tardiness. including leaving work early and overstaying break or lunch 

periods. 

m) Solicitation or acceptance of any gratu ity, gifl, present, reward or other thing of va lue in ret urn for the 

perfOllllance of the employee's official duties, or as a condition for not performing those duties. 

n) Failure to pay promptly any indebtedness owed to the Village. 

0) Habitual di scoUl1esy or disrespect to the public or to fellow employees. 

p) Theft, destruction, loss or unauthori zed use ofYi liage propert)'. equipmcnt and material s. ei ther 

willfully or through unnecessary carelcssness. 

q) Unauthorized dissemination of information protected from disclosure under the Illinois freedom 

oflnfonnatioll Act. 

r) The loss ofa license or the inability to obtain a license to operate the plant , vehicles, or 
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eq uipment which materially derogates the ability to perf 01111 job responsibilities. 

s) Th" doing 01' any act which brings disrepute upon the Village or the Village Board. 

t) Mallers not cO\'ered above but of similar sevt'rity. 

Section 2. Discipline and Timing - The Employer agrees that disciplinary act ion shall only 

be imposed forjust cause and shall be imposed as soon as rractieal after the Employer learns of the 

occurrence giving ri se to the need for di sc iplinary action and after the Employer has a reasonable 

opportunity to investigate the lflets. 

Section 3. Use of Progressive Disciplinarv Action - The requirement to use progress ive 

di sc iplinary action does not prohibit the Employer from using more severe measure, including 

di scharge. when the offense indicates thm a substantial shortcoming or action of an empl oyee 

renders the continuation of employment or the employee is detrimental to the Employe r. Such 

disc iplinary actions such as carrying a concealed weapon, gross insubordination. possession of a 

cOlllrolle.d substance, cannabis or alcohol. intentional destruction or theft of Village property, 

fighting on the job, appearing for wo rk under the intluence of illegal drugs of alcohol o r other 

substances that may impair an employee's ability to perform all the duties required. 80th the 

em ployee and Union shall be notified of disciplinary action. Such notification shall be in writing 

and rellectthe specific nature of tile offense. 

Section 4. Disciplinarv Notilication - Both tile employee and the Union shall be notified of 

disciplinary action. Such notification shall be in writ ing and renect the specific nature of the offense 

and directions to the employee fClr future behavior. If the Employer has reason to di sci pline an 

employee, it shall be done professionally and pri vately. The emp loyee will be entitled to Union 

representation and be advised of such at any and all discip linary actions by the Employer or their 

des ignee. 

Section 5. Emplovee Compliance - All employees who are members of the Union agree to 

comply with all rules and regulations of the Village of Chatham and wi ll be subject to di smissal or 

suspension if said niles and regulations are not observed: however, such di smissal or suspension will 

be subject to the grievance procedure as outlined in Article IX of thi s agreement. 

ARTICLE IX 
GRIEVANCE PROCEDURE 

Section I. Definition of a Grievance - A grievance is dclined as any unresolved difference between 

the Employer and the Union or any employee regarding the application, meaning or interpretation of thi s 

Contract. 
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Section 2. Oral Grievance - In the interest of resolving disputes at thc earliest possible time, it is 

agreed that an attempt to resol ve a di spute will be made between the cmployee and his/her Director or 

Director"s designee. The employee will orally make hi s grievance to his/her Director or Director·s 

designee within tive (5) working days orthe occllrrence giving rise to the grievance. The Director or 

directOl'"s designee will notify the employee oCthe decision within li ve (5) working days following the 

day when the oral grievance was made. Settlements or withdrawals at thi s step sha ll not constitute a 

prececient in the handling of other grievances. The employee will first complete his ass igned work task 

and gricve later. 

Se<:tion 3. Representation - Grievances may be processed by the Union on behalf of an employee 

or on behalfofa group of employees. The Employer may file contract interpretation grievances directly 

at Step 3, of Sl'ction 8 of this Article. 

Section 4. Subject Matter - Only one subject matter will be covered in anyone grievance. A 

grievance will contain a statement of the grievant'S position, the Article, and Section or the Agreement 

al legedly violated, the date of the alleged violation. the relief sought , and the signature of the grieving 

employee(s) and the c1ate. 

Section 5. Time Limitations - Grievances may be withdrawn at an)' step of the grievance procedure 

witholl t precedent. Grievances not appealed to the next step within the designated time limits will be 

treated as withdrawn grievances. The Employer's fai lure to respond within the time limits will not find 

in favor of the grievant, but will automatically advance the grievance to the next step, except Step 4. 

Failure to respond at Step 3 ror a period of five (5) working days wi ll automatically advance the 

grievance to Step 4. Time limits may be extended by mutual agreement. 

Section 6. Grievance Process ing - No employee or Union representati ve will leave their work 

assignment to file or process grievances without first securing permission of their Director or Director's 

designee. In the event of' a grievance, the employee will always perform their assigned work task and 

tile the grievance at the conclusion orthe work assignment. Grievances will not be investigated during 

working hours un less mutually agreed between the Union and the Director or Director's designee that an 

investigation would expedite the grievance process. 

Section 7. Grievance Mectincgs - A maximum of two (2) employees (the grievant and/or Union 

Steward) per work shift will be excused li·om work with pay to participate in a Step 1 or Step 2 

grievance meeting. The cmployee(s) will only be excused for the amount of time reasonably required to 

present the grievance. The employee(s) will not be paid tor any time during which a grievance meeting 

occurs ou tside of the employee's work shift. 
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Section 8. Steps in Procedure - For purposes of this Art icle only. working day means any da)' that 

the administrative of"liccs of the Vi ll age are open. Grievances shall be resolved as roll()l\'s~ 

Step I. If no agreement is reached between the employee and the Director or director's designee, as 

provided for in Section 2 Oral Grievances. the Union wil l prepare a written grievance on a 

form supplied by the Union and filed with the village Clerk no later than five (5) working 

days af1er the employee was notified of the decision by the Director or Director's designee. 

Within fi ve (5) working days aher the grievance has been submitted. the Director or 

Director's designee will meet wi th the grievant and a Un ion StelVard to discuss the grievance 

and make a gOl;d Jilith attempt to resolve the grievance. The Director or Director's designee 

will respond in writing to the grievant and the Union within five (5) working days following 

the meeting. 

Step 2. I r the grievance is not sett led at Step I the grievance may be refe rred in wri ting, within five 

(5) work ing days afte r the decision of the Director or Director' s designce, to the Director and 

President, or their designee. Within Jive (5) working days afte r the grievance has been filed 

at thi s Step 2, the Director and Mayor. or their designec, will meet with the Union and the 

grievant to discuss the gri evance and make a good raith errort to resolve the grievance. The 

Director and Mayor, or their designee will respond in writing to the grievant and the Union 

withi n Jive (5) work ing days following the meeting. 

Step 3.1fthe grievance is not settled at Step 2, the grievance may be referred in writing, with in five 

(5) working days after the decision of the Mayor and Director. or their designee, to the full 

Village Board, or their designee. Within li ve (5) work ing days after the grievance has been 

fi led at Step 3, the full Village Board , or their designee will meet with the Union and the 

gri evant to discuss the grievance and make a good faith elT0l1 to resolve the grievance. The 

full Village Board, or their designee will respond in writing to the grievant and the Union 

wi thin live (5) working days following the meeting. 

Step 4. If the dispute is not settled at Step 3, the maner may be submitted to arbitration within live 

(5) working days after the full Village Board written deci sion or the expiration of live (5) 

working days if the Village Board . or their designee, fail to render a written decision. Within 

Ji ve (5) working days after the matter has been submitted to arbitration a representative of the 

Employer and the Union will meet to select an arbitrator Ii'om a li st of mutually agreed-to 

arbitrators. If the parties are unable to agree on an arbitrator within five (5) working days 

after such meeting, the parties will request the State Labor Relations Bomd to submit a li st of 

seven (7) arbitrators. Either pany will have the right to reject an enti re list of arbitrators with 

t I 



reasonable explanation. The arbitrator will b~ s~lected j'wm the list or five (5) bval ternate 

strikes by the Employer representati ve and the Union. The Employer and the Union " ,' ill take 

turns as to the first st rike with the party asking for arbitrat ion striking first. The person whose 

name remains on the list will be the arbitrator. The arbitrator will be notified of his se lect ion 

by ajo int letter from the Employer and the Union. Such letter will request the arbitrator to set 

a time and a place for the hearing subject to the availability or the "mployer a nd Union 

representatives and shall be notified of the issue where mutually agreed by the parties. All 

hearings wi ll be held at a neutral site in the Village of Chatham, Illinois. unless otherwise 

mutually agreed. 

Both parties agree to make a good fai th attempt to arrive at a jo int statement of fact s and 

issues to be submitted to the arbitrator. which will be subm itted verbally unless otherwise 

mutually agreed. Once a determination is made that the matter is arbitrable or if such 

preliminary detel111 ination cannot bl! reasonably made. the arbitrator will then proceed to 

dctermine the merits of the dispute. The arbitrator wi ll have no power to amend. modify, nullify. 

ignore, add to or subtract from the provisions of the Contract. The Employer and Union will 

share the expenses and fees of arbitration and the cost or the hearing room equall y. Costs of 

arbit ration wi ll include the arbitrator' s fees , room cost and transcription costs, if any. Nothing in 

this Article wi ll preclude the Employer and Union from agree ing to usc expedited arbitration 

procedures. The decision and award of the arbitrator will be macle within thiliy (30) days 

following the hearing ancl will be final ancl binding on the Employer. the Union and the 

employee or employees ilwoln'd. 

Section I. Holidays -

ARTICLE X 
I-fOLlDA YS 

a) Genera l Provisions - Employees covered under this agreemcnt shall receive their regular 

compcnsation for eight (8) hours on the fo llowing legal holidays, or any othcr day proclaimed in writing 

as a Village holiday by the President and Board ofTrustces. during which time the pub lic offices of the 

Village arc closed: 

New Year's Day 

Labor Day 

President's Day 

Vcteran's Day 

Memorial Day Independence Day 

Thank sgiving Day Christmas Day 
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b) lloliday Observance - Employees whose normal wo rk week is Monday through Fridays shall 

observe ,\ holiday which rall s on a Saturday the previous Friday and a holiday which falls on a Sunday 

the fo ll owing Monday. If a paid holiday falls during an employec 's paid vacation period, they are 

eligible fo r holiday payor their vacation period shall be extended by one day. 

c) Labor Day - 0 work shall be performed by employees covered by this agreement on Labor Day 

except to preserve Ii rc and property and to maintain se rvicc. 

Section 2. Qualification - /\n employee must work, or be on approved leave. their regularl y 

scheduled day preceding and following a holiday to be eligib le lor holiday pay. 

ARTI CLE XI 
VACATIONS 

Section I. Vacation Pav - Employees covered by this agreement shall be awarded annual 

vacation periods with full pay. and vacat ion Illay be taken in any time incremcnts. within ti mekeeping 

policy on the foll owing basis : 

From the date or hire. 80 hours a year pcr the fo llowing schedule: 

January - 6 

.Jul y - 6 

February - 7 

August - 7 

March - 7 

September - 7 

April - 6 

October - 6 

May ·· 7 June - 7 

November - 7 December - 7 

From the completion of 5 continuous years of service, 120 hours a year per the following schedule: 

January - 10 February - 10 March - 10 Apri l - 10 May - 10 June - 10 

July - 10 August - 10 September - 10 October - 10 November - 10 Dccember - 10 

From the completion of 10 continuous years of service, 160 hours a year per the follow ing schedule: 

January - 13 

July - 13 

February - 13 

August - 13 

March - 14 Apri l - 13 

Septcm bel' - 14 October - 13 

May - 13 June - 14 

November - 13 Deeembcr - 14 

From the completion of 15 continuous years of service, 168 hours a year per the fo llowing sched ule: 

January - 14 

J ul Y - 14 

February - 14 

August - 14 

March - 14 April - 14 

September - 14 October - 14 

May - 14 June - 14 

November - 14 December - 14 

From the completion of 16 continuous years of service. 176 hours a yea r per the following schedule: 

January - 14 

July - 14 

February - 15 

August - 15 

March - 15 April - 14 May - 15 June - 15 

September - 15 October ·· 14 November - 15 December - 15 

From the completion of 17 continuous years of service, 184 hours a year per the following schedule: 

January - 15 

July - 15 

February - 15 

August - 15 

March - 16 April - 15 

September - 16 October - 15 
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From the completion of 18 continuous years of service. 192 hours a year per thc following schedul e: 

January - 16 Ft'bruary - 16 

August - 16 

March -16 April - 16 May - 16 June . -16 

July - 16 September - 16 October - 16 No vember - 16 December - 16 

Froillthe completion of 19 contin uous yea rs of service. 200 hours a year pcr the following schedule: 

January - 16 February - 17 March - 17 April - 16 May - 17 June - 17 

July - 16 August - 17 September - 17 October - 16 November - 17 December - 17 

Section 2, Carryover of Vacation Davs - Empl oyees may carry- over vacation time for 24 Illonths 

after the calendar year in which it is earned. If the carryover vacation days arc taken as additional 

compensat ion. as provided hcrein, then such compensation shall be based on thc rate of pay for the days 

earncd and not on the rate of pay when taken. iJ'there is a difference; vacation clays used or paid shal l be 

deducted in the order earned. 

Section 3. Requests For Vacation - Preference for vacation shall be givcn those s<.;hedukd by 

February 15. An cmployee shall rcqucst vacation at twenty four (24) hours prior to the vacation 

requested. The vacation period of employees will be approved by thc Director and lor Line Foreman 

subject to the needs of the Village. The Vil lage sha ll have the right to require no more than one 

employee subject to thi s agrcement to take vacation at any time. 

Section 4. Payment of Vacation Credits Annually - An empl oyee may request pay far vacation 

accrucd and unused once in each calendar year. The request shall be submitted in writing to the Director 

and shall be processed on the ensuing pay pcriod. 

Section 5. Vacation Length - No employce may takc more than 120 consecutive hours of vacati on 

(exclusive of holidays) wi thout the prior consent of the Director andlor Linc Foreman. 

ARTICLE XII 
SICK l. EAVE 

Section I. Sick Leave - Employees covered by this agreement wi ll rcceive full pay during 

absence from work due to sickness. with sick days accumulated at the rate of eight (8) hours per month 

of employment, after a 120 day probation period. 

a) Accumulated sick leave is limited to a maxilllulll 01'960 hours. In the event the employee 

continues to be absent from work after the expiration of the time to which he is entitlcd, his 

allowance for sick pay will cease. Continued disabi lity pay allowance from Illinois 

Municipal Retirement Fund would be available [ollowing the expiration uf sick leave 

paymcnts. I.M.R.F. rules would prevail in this casco When the serviccs of an employee are 

terminated as a result or disciplinary action, no compensation will be paid for accrued sick 
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leave. In al l other cases. accrued paid sick kalT will b~ paid at one halfofthc employee's 

then current straight time rate of pay. 

b) During that time when an employee is off work due to a reduction in force (temporary 

layoff), no sick days for that month(s) will be accumulated. Any payment due an employee 

under Worker's Compensation or pension laws or regulations, during or for any particular 

disability for which he is ent itled to pay allowances. will be deducted li'om such pay 

allowance. 

Sect ion 2. Procedures -

a) No employee wi ll be permitted to take leave if it has not yet been earned. Sick leave will be 

paid at fu ll pay at the current rate of compensation. An employee without accllm ulated paid 

sick leave who req uires additional sick leave will have sick hours deducted from vacalion 

time or personal time if the employee has accumu lated time available, ifllot available the 

time wi ll be unpaid. 

bl Sick leave may be utili 7.ed by employees when they arc suIIiciell tly ill so that good judgment 

would determine it best not to report to work or in the event of injury not aris ing out of or in 

the course or the ir employment and shall contac.t the Director and/or Line Foreman. or their 

designee within one ( I) hOLlr after the start time of the affected shift. An employee who does 

not comply wi th these ru les shall be charged with an unauthorized absence. Sick leave may 

also be utili zed for routi ne medical and dental appointments. Al l Ic)reseeable leave IeI' such 

purposes will requirc a specific prior approval of the Director and/or Line Foreman and may 

be in any time increment, with in the timekeeping pol icy. 

c) Upon the prior approva l of the Director and/or Line Foreman, an employee may be permitted 

to take sick leave during the illness, recovery from accident, surgery or pregnancy of the 

dependent members of employee's household (as if an employee), including spouse, child or 

parent , to the extent of the employec 's accuIllu lated sick leave. No such leave sha ll be 

granted retroactive to any application for such leave . The Director' s decision to grant or deny 

such request shall be final. 

d) Employees who are unable to return to work upon expiration of sick leave benefits and all 

other authorized bene lit time must request a leave of absence without pay. Upon the 

expiration of sick leave benelits and all other authorized benefit time, the Employer shall 

notify the employee of such expiration. The employee will then have thirty (30) days to appl y 

for a leave of absence for extendcd il lness. Fai lure to apply for a leave of absence t'or 

extended il lness upon expirat ion of all such benefits may result in automatic term inat ion. 
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~) The Vi llage shall have the right to require substantiati on in the fo rm ofa phvsician's statemcnt 

of release and verilication that sick kave is taken and used for its intended purpose of enabling 

employees to remain on the payroll whi le unable to work because of personal illness. 

I) The Director, or their designee may direct an employee who appears ill to leave work to protec t 

the health of other employees. Compl iance wi th suc h an order wi ll not be charged to sick leave 

lor the lirst day. 

g) An employee will be paid sick leave equivalent to the normall y schecl uled strai ght time day. 

h) The Personnel Office shall mai ntain a record ofsiek leave accrual, sick k avc taken, and the 

ba lance of sick leave allowance available for the indiv idual employees. 

Section 3. Sick Leave Abuse Sanctions - For the purposes of the provisions contained in this 

Article, "abuse" of sick leave is the utili zation of such fo r reasons othcr than those stated in Sections I 

and 2 of thi s Article. Upon suflicient evidence of the abuse ofsllch sick leave, the employee will not be 

paid for such leave taken nor will the employee accrue any ri ghts sllch as seniority or other rights. Abuse 

of sick leave will subject the employee 10 disciplinary action pursuant to the lerm s of thi s Agreement. 

All employees agree to cooperate fully with the Department in vc ri fying illness. 

Sect ion I. Discretionary Leave -

ARTICLE XIII 
LEA VES OF ABSENCE 

a) The Director may grant up to ten (10) days, without payor salary, to cmployecs under their 

supervision fo r job- related reasons, or Ii)!' other valid reasons (such as prolonged illness of the 

employee, his/her spouse, or his/her ch ild or children, or childbirth ). The employee shall 

request the leave in wri ting stat ing thc nature and datcs of the requested leave ut least three (3) 

days prior to the req uested leave. The Director in hi s or her sole di scret ion shall allow or deny 

the request for leave; no employee is entitled to leave. Leaves for periods longer than ten (10) 

days shall be approved by the Pres ident and Board of Trustees. Requests for kaves longer than 

ten (10) days shall be submitted to the President in writing at least two (2) weeks prior to the 

requested leave. 

b) No leave wi ll be granted for a period exceeding one- hundred eighty ( 180) consecutive 

calendar days, nor wi ll any employee be granted a leave, or leaves, totaling more than onc

hundred eighty ( 180) days in a given calendar year without the approval of the President and 

Board of Trustees. 

Section 2. Funeral Leave - Employees will receive a maximum of three (3) ful ly paid days off for a 

death which OCCll rs in that employee's immediate family. Immediate fam ily herein shall be defined as a 
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spouse. child or grandchild, parent. grandparent, brother. sister and equivalent relat iws of an existi ng 

spouse. Employees will receive one ( I) full y paid day for a death of an aunt, uncle niece. or nephew. An 

employee wi ll be excused one ( I) day to act as a pallbearer. In addi tion to thc forgoing bereavement 

leave, the Direc tor may grant any empl oyee an unpaid day of leave to panicipate in rhe funera l of an 

cousi n. or li'iencl; or the employee may in hi s or her di scretion take a paid vaca tion or persona l time for 

such purposes if the employee is entitled to such time. 

Section 3. Jurv Dut y - Emp loyees called lor ju ry duty sha ll be granted leave. The cmployee upon 

receiving a summons shall immediatel y provide a copy toe the Direc tor. An employee tGk ingj ury leave 

has the following options regarding pay: 

a) The employee may continue to recei ve pay from the Villnge and pay over to the Vi llage 

Treasurer all compensation paid by the court; 

b) The empl oyee may take unpaid leave of absem:e from the Village and retain all compensa ti on 

paid by the court ; 

c) The employee may take paid vacation days and retain al l compensation paid by the court. 

Section 4. Personal Leave - Employees covered by this agreement shall receive 56 hours of Personal 

Leave on January I oreach year of the contract. The hours may be used in any time inercment. within 

timekeeping policy, at the employce's di sc retion with the approval of the Director and/or Line Foreman. 

Approval shall not be unreasonabl y with held. Requests shall be filed with the Director and/or Line 

Foreman twenty lour (24) in advance of the requested leave. except in an emergency. No hours may be 

carried forward to the l'a llowing calendar year. 

Section 5. Military Leave - Any empl oyee called to active duty in or drafted in the armed Services 

orthe United States or ordered to tTaining with the Army, Navy. Air Force, Marine Corps, or Coast 

Guard Reserves, or National Guard. shall be entitled to unpaid leave for the duration of his or her 

service. Such an employee shall present the Director with a copy of his or her orders in advance of 

raking leave, and shall report back to work the first business day after return from acti ve duty. Mi litary 

leave shall not be granted to an employee who vo luntaril y joins the active Armed Services of rhe United 

States and is neither ca lled to active duty , draf'tcd. nor ca lled for reserve training. 

Sect ion 6. Workers Compensation Leave - An employee who is injured during and in the course 

of his employment with the Village and is eligible for Workmen's Compensation for temporary total 

incapacity for wo rk in accordance with the Workmen 's Compensation Act, Section 8, shall receive from 

rhe Village the difference between the weekl y compensation rate for temporary total disabil ity and hi s 

basic weekly take-home pay (gross pay less FICA, Federal and State Withholding Taxes) for each day 

he is off, staning from the time of the injury. Such paymcnts are to continue until: 
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a) The physic ian releases the employee to return to work; or 

bl Such time that compensation or temporary tota l incapacity for work as spec ified in Section 8 

of the Workmen's Compensation Act has been exhausted: or 

c) Such time that the employee is determined to be wholly and permanentl y incapable of wo rk 

by the Industrial Commi ssion, 

d) Any employce unable to work for the Village due to illness or accident who is discovered to 

be employed whether for himself or by another, or who is otherwise acting in a manner 

inconsistent with the claimed physical ail men t. or who is ac ting in a manner wh ich 

demonstrated an act of fraud, misleading or mi srepresentation, shall be subject to discipl inary 

act ion. 

c) The Village 's cost and expense by means ofa phys ical examination, or otherwise by an 

accred ited phys ician of the Village's own choosing. I I' a disagreement arises as to the 

opinion as to the employee's state of health, an impartial examination made by a physic ian 

chosen by the two physicians who have a disagrcement concerning the employec 's health 

(the expense of which examination wi ll be borne equall y by the Vi llage and the employee), 

sha ll be determinative 01' thi s issue. Any employee who fails or refuses to obtain the 

requ isi te cert ificate, or who fails or refuses to cooperate in these procedures. shall be subject 

to disciplinary action. 

In 11 0 case will an empl oyee be entitled to more than his basic take-home pay during the period of 

temporary total incapacity for work. 

Section 7. Termination of Leave - An cmployee returning from a leave shall be enti tl ed to hi s or 

her posi ti on with accumulated seniorit y provided the emp loyee is physicall y qua lilied to return to work , 

as determined by the Vi lI age. 

Section 8. Prohibition Against Misuse of l.eaves - During any leaves gran ted pursuant to the terms 

of th is Agreement. regardless of being with or without pay, an employee may not be ga infull y cmpl oyed 

or independent ly self-employed without prior approval by the employee's Director. Vio lation of the 

provis ions contained within th is Agreement will subject the employee to immediate discharge and loss 

of all bene fit s and rights accrued pursuant to the terms of thi s Agreement. 

t8 



ARTICLE XIV 
I·IOURS OF WORK/O VERTIME 

Seclion I. Regular I-lours - The regular hours of work each day shall normally begin al 7: 30 a.m., 

unless mUlually agreed . The usual starting time shall nOI be earlier than seven a.111. or later than nine 

a.m. , excepl as mUlUally agreed. 

Seclion 2. Work Period - The work period is de tined as a regularly reculTing period or live (5) 

days. An employee will be assigned to work f'orty (40) hours in each work period providedlhey are 

ready and in condition to perfonn Iheir work. 

Seclion 3. Work D...ill' .... ::.J: ight (8) consecuti ve hours of work with in a 24-hour period constitutes the 

regular work day, exccpt Ihat they may be interrupted by a unpaid lunch period as mutually agreed. 

Section 4. The work period from Memoria l Day through Labor Day shall be defined as four (4 ) ten 

( 10) hour days. The work schedu le shall be divided up between the employees with ha l I' the employees 

working Monday through Thursday and the others working Tuesday through Friday. The regular hours 

o[ each work day shall nonnally begin at 6:30 a.m. and conclude at 5:00 p.m. with a thil1y (30) minute 

unraid lunch. Ifa holiday f~llls on a scheduled day ofe. those employees shall receive ten (10) holll's of 

compensation time in li eu of a day ofT. 

Section 5. Work Schedule - The normal schedule [or all cmployees shall be Monday through 

Fr iday. 

Section 6. Meal Periods - All employees will be granted an unpaid lunch period during the 1V0rk 

day which may be intermpted to meet the operating needs of the department. Whenevcr possible, the 

lunch period will be scheduled near the middle of each shift. Any employee whom is denied a meal 

period will bc paid at the appropriate rate. 

Section 7. Breaks - 1\ break may be taken ncar the middle of the iirst half and near the middle of 

the second halfofeach shift in accordance with past practice, not to exceed IS minutes. 

Section 8. Overtime 

a) Employees wi ll be raid at the rate of 1.8 (time) for all authorized overt ime actually worked 

(including approved leave) in excess of rcgular hours or regular shift. 

b) Employees will be paid at the rate of 1.8 (time) f'or all authorized overtime on Holidays. In 

addition to their eight (8) hours of Holiday pay. 
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c) When actual time worked in a 24-hour period exceeds 14 hours, the employee shall be entitled to 

an 8-hour continuous rest period when released. II' the rest period rall s into his regularly 

scheduled 1V0rk day, he shall lose no pay. 

eI ) All scheduled overtime shall be authori zed in writing by the Director. 

Section 9. Call-back - An employee who is called back to work after having been released from 

the regular days work shall receive a minimum or two hours overtime pay per call out. On call outs less 

than two (2) hours prior to the employee ' s regular hollI's , when the employee then cont inues with 

regular holil's of work or where the same occurs during lunch period, only actua l overtime rates apply. 

Section 10. CompensatorI' Ti me - Employees may elect compensatory time in I ieu of overtime. 

Based upon the rate ielentif1ed in Aliicle XIV, Section VIII of this agreement, on an hour lo r hour basis. 

Compensatory time may be accumulated to a maximum of one hundred ( 100) hours in a calendar year, 

and eighty (80) hours may be carried forward to the following calendar year. Compensatory time may 

be used when sched uled and approved by the Director and/or Line Foreman. 

Section 11. Pal' Period - The pay period sha ll start on Saturday at 12:01 a.m. and conclude on 

Friday at 12:00 p.m. 
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ARTICLE XV 
W AG ES AND COMPENSATION 

Section I . Salari es - E!Tecti ve May I", 20 I 4, 20 I 5, 20 I 6,20 17 and 20 18, the empl oyees in the 

barga ining unit shal l rece ive the following wages: 

2014 2015 2016 2017 2018 

Ge nentl Fo reman 542.97 S44.1 7 $45.50 546.87 $48.28 

Lin e Foreman $42.42 $43.61 S44.92 $46.27 $47. 66 

Line Journey man 540. 79 $41.93 S43.19 544.49 $45.82 

Underground S37.11 538.15 S39.29 $40.47 541.68 
Specialist 
Linem an _ 4'" $36.44 537.46 S38.58 S39.74 S40.93 
Year Apprentice 
Lineman _ 3m S34.81 535.78 S36.85 537.96 S39.1O 
Year Apprentice 
Lineman _ 2nIJ 533.22 S34.15 535.1 7 536.23 S37.32 
Year Apprentice 
Lineman - l SI year S31.95 S32.84 533.83 534.84 535.89 
Apprentice 
Groundman I 528.89 $29.70 530.59 S31.51 S32.46 
Locator 
Groundman / $28.89 S29.70 S30.59 531.51 S32.46 
Meter 
Tree T rimmer $25.97 $26.70 $27.50 528.33 S29.18 

Tree Trimmer 2na S23.78 $24.45 $25.18 S25.93 S26.71 
Year Apprentice 
Tree Trimmer l SI $21.58 S22.18 $22.85 $23.54 $24.25 
Year Apprentice 
Meter Reader I $25.03 $25.73 $26.50 $27.30 $28.12 
Helper 
Locator I Helper $25.03 S25.73 526.50 527.30 $28.12 

Seclion 2. Leadman- Where Ihree (3) employees in the above c lassifi cation work together a 

minimum of fo ur (4) hours, the person assigned as Leadman by the General Foreman shall receive a 

$.50 per hour premium fo r actual hours worked. 

2 1 
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Section 3. On Call -Each two week period or the Village, one ( I) employee covered by this 

agreement will be designated as on call. The schedule of employees on ca ll wi ll be dctcn11ined quarterly 

by the I.inc Foreman and approved by the Director. The schedule will be posted on a des ignated 

bulletin board. 

a) An employee who is designated as bc ing on ca ll sha ll be ava ilab le to report to the Elect ri c 

Shop for work within thirty (30) minutes of be ing notified or paged. 

b) Employee designated as be ing on call shall recei ve an add iti onal live hundred ($500.00) of 

compensation for the pay peri od in which they are on ca ll or twenty (20) hours compensatory 

time. 

e ) /\n employee who is designatcd as being on call and fails to report as requ ired in 

subparagraph "a" of this section shall forfeitthc on ca ll compensat ion designated in 

subparagraph "b" of this section. 

d) Employees may not schedule vacation du ri ng a period when they are designated as being on 

call. 

e) Empl oyees who can not work due to illness or any ot her reason during the period or time they 

are des ignated as bcing on call , may make arrangements 10 trade on call days with other 

employees covered by this agreement provided such empl oyee agrees. Such trade must be 

approved by the Dircctor andlor General Foreman. 

f) Should an employee not be able to work due to illness or any other reason. and an alternate 

person to be on call cannot be designated, the employee shal l forfeit the on call compcnsat ion 

desi gnated in subparagraph "b" of this section. 

g) Employees c1ass iflcd, as Underground Specialist shal l be designated as being on call with 

d\lties to be defined in a job description. 

ARTICLE XVI 
INSU RANCE AND PENS ION 

Section I. Insurance - The Employer shall provide the existing major mcdical insurance 

package currently in effect (with Blue Cross I Blue Shield) to provi de fo r at least an 80%-20% co-pay 

feature as currently provided and to maintai n the same or similar coverage with the same or equally 

qualified insurance company during the term of this agreement. The same provi sion shall apply for 

dental and vision insurance as to current or equal plans. 
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a) The Employer shall pny one-hund red percent (100%) of the members insurance coverage 

and contribute 80% toward the employee's dependent or fami ly coverage. 

b) The vil lage shal l pay the cmployees single medical insurance coverage provided the 

employee provided the employee is not eli gible 1(1I· coverage from other sources as per the 

following schedule upon retirement until sa id employee is eligibk for Medicare Benefits. I r 
the employee is eli gible for coverage from other sources the Village wil l pay that amount 

provided it does not exceed the amount the village regulJrly pays for single member 

premium coverage. If the other premium contribution exceeds the cost orthe vi llage 

contribution the employee will be eligible to remain on the Village plan. To be eligible for 

this benefit. the employee shall be at least lifiy-live (55) years of age and has been an 

employee of the Village of Chatham for a minimum often (10) years. 

I 0 years employment - 25%, 15 years empl oyment - 50%. 20 years employment - 100% 

c) Once employee is eligible for Medicare. they may purchase a supplemental insurance frol11 

the Village paid 100% by the employee. 

Section 2. Pensions - Employer shal l continue to contribute on behalfofthe employees to the 

Illinoi s Municipal Retirement Fund in the amount the Employe r is required to contr ibute by State 

Statute. Should the IMRF be amended by the State Legislature to provide for an early ret irement 

prog.ram, that it sha ll be made available to employees. 

ARTICLE XVII 
GENERAL PROVISIONS 

Section I. Work Rules - Work rules of each Director, or their designee. which are no! in conllict 

with the express terms of this Agreement, will continue in fu ll Joree and effect. 

Section 2. Residence Requirements - All el11ployees covered by th is agreement. except Line 

Foreman, will li ve with in a twenty (20) minute travel time of the Electric Shop. The Line Foreman shall 

maintain a legal residence within the corporate limits or a pre-annexed area of the Village, a new Line 

Foreman who does not meet thi s requirement shall be given 180 days to meet the requ irement of this 

section. If the employee requires more time to relocate, he or she shall subl11it a request for an extension 

in til11e in writing to the Director stating the reason tor the extension. The Director may grant or deny 

the request for the extension in his or her discretion. 
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Section 3. Secondary Employment - Ailiull-timc employees will consider the Vi ll age of Chatham 

their primary employer. All secondary cmploymel11 will be rcpol1ed to the Director and approved or 

di sapproved. 

Sec tion 4. Travel Expense Reimbursement - Employecs trave ling on oflicial Vi llage business 

shall bc cntitled to reimbursement in the following manner: 

a) Lodging - An employee shall be reimbursed fo r the actual cost of lodging incurred in the 

(onducl of offic ial Village business up to fifty ($50) dollars per ni ght, not includi ng tax. 

However, an emp loyee shall be reimbursed the IC)J" ac tual lodging costs hi gher than II li y ($50) 

dollars per night when the following occur: 

I) The cmployee is stayi ng in the least expensive ava ilable room in a hotel in which the 

confcrcnce or meeting he or she is attending is being held. 

2) The employee has recei ved the prior writ1en approval of the Director. 

3) The employee confirms at check-in time that the room is the least ex pensive ava ilable. 

4) The employee cel1ifies to the above on his or her expense report . 

b) Meal Allowance - An employee shall be reimbursed for hi s or her lIleal expenses incurred in 

the conduct of otlicial Vi ll age Business at the rate of fifteen ($15) dollars for Hreakfast and 

twenty-n ve ($25) dollars for Dinner. 

I) An employee must leave the Village before 6:00 a. m. to be eligible for breakfast 

re i 111 bu rsemen t. 

2) An employee must return to the Vi ll age after 7:00 p.m. to be eligible for dinner 

re imbursemcnt. 

c) Per Diem Allowance - Per diem allowance shall be paid fo r travel which includes over night 

lodging or is 18 or more continues hours. It is given instead of the meal allowance and is to 

cover the cost of meals and mcaltips. Thirty do llars per diem or 50% of the basic room rate of 

thc hotel in which you are occupying. Per diem allowance sha ll be determined in accordance 

with the fo llowing rules: 

I) Per diem shall be based on the half system lor computing the allowance for days or Iractions 

thereof. Each half sha ll be 12 hours commencing at midnight and noon. The trave ler sha ll 

be allowed one-half ofthe allowance lor each period of six hours or Iraction thereof. 

2) Meal allowance and per diem may not be mixed on the same trip or cl ay. 

3) Receipts need not be submitted to support the meal or per diem allowances. The shall be no 

advance payment for meal or per diem allowances. 
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d) Transportation 

I) Auto - An employee using a personal vehi cle in the cond uct ofof'licial Vi ll age business 

shal l be reimbursed at the curren t deductible rate under the regulations o,f th <: internal 

Revenue Service. 

2) Other - An employee traveling on ofticial Vi ll age business and utili zi ng modes of 

transpol1ation other than his or her personal automobil e sha ll be reimburseci [clr the actual 

cost thereof. provided that he or she utili zes the least ex pensive [~lrc for the mode of 

transportation chosen. and with the exception of tax i cabs. receives the prior wri tten 

approval of the Director. 

c) Reimbursement and Documentation - Upon completion of travel. the employee shall submit 

the appropr iate travel papers, including a complete copy of the description of the conference 

or training session to the Director, along with receipts [or expenses, except [o r per diem and 

meal al lowances, within thirty days in order to be eligible for reimbursemen t. 

Section 5. Tuition Reimbursement - full-time employees arc entitled to participate in the tuition 

reimbursement program. An eli gible employee must make application for reimbursement to thei r 

Director prior to commencement or the course. 

a) An employee who takes a course which is req uired to obtain a license 01' certitication tor the 

employee to perform theirjob,responsibi lities is entitled to 100% tuition reimbursement upon 

receiv ing a passing grade in any such course from a suitable institution. 

b) An employee electi ng to take course work not requ ired fo r but related to the employee's job 

responsibilities is eligible to partial tuition reimbursement according to the grade received by 

the employee from a su itab le institution, as follows: A - 100%, 13 - 75%, C - 50%, D or f -

0%, Pass - 100%, Fail- 0% 

c) The Director shall determine whether or no t course work meets the criteria of subsec ti ons a) 

andlor b) above and whether the inst ituti on selected by the employee is suitah le. The Director 

shall notify the employee of findings in writing pri or to the employee commencing course 

works. Any adverse dec ision by a Director may be appealed to the appropriate Committee Of 

the Board of Trustees. 

d) On complet ion of an approved course the employee shall submit to the Director an oflicial 

Grade not ice, a copy of the offic ia l fcc schedule, a copy of proof of payment, and a copy of 

the prior writ1en authorizat ion. The Director sha ll approve reimbursement of any properly 

submitted application. 
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e) As a condition of receiving tuition reimbursement, the emp loyee agrees that if they 

voluntari ly tC11l1i nate their employ, the employee shall reimburse the Vi llage for cducational 

costs paid within the previous twenty four (24) months of the date of departure, and that such 

sums may be withheld from the emp loyees final paycheck. 

Section 6. On-The-Job Safety - Employees arc expected to conduct themselves and handle 

equipmcnt in such manner as to avoid accidents. Employees are responsible tor observing all safety 

rules and instructions communicated to them by their supervisors. Usc of available salcty devices is 

expected. Al l unsafe working conditions or equipment should be reported to the Director. 

a) Adequate time shall be devoted bimonthly to satety training. discussions and demonst rations. 

b) Equipped first -aid kits shall be maintained for each truck and at each station where employees 

covered by this agreement work. 

c) Each station and truck where there is a crew of employees working sha ll be furnished a 

woolen blanket for first -aid purposes. 

d) In no case shal l employees work vo ltages over 15.000 with rubber g.loves; a hot sti ck will be 

used. (See appendix "A") 

e) Employees shall not be required to do work in severe weather cond itions unless an emergency 

exists. If an emergency exists, employees shall receive 1.8 (time) for all authorized time 

worked. 

I) I'irst and second yea r apprentice lineman shall not work on li ve lines or equipment Dver 440 

volts. Third and fourth year apprentice lineman may work on energized primary lines or 

equipment caiTyi ng. ovcr 440 volts provide they are assisting a Journeyman in perforl11ing 

such work. 

g) Apprentices must work with and unde.r the supervision of a foreman or a journeyman. 

SectiDn 7. Political Acti vity - While working for the Village, employees may not use their position 

of innuence for the purpose of interfering with an election or affecting the resu lts thereof. 

Any violation of the above may be deemed detrimcntal tD the publ ic service and ajust cause for 

sLl spension or dismissal. Any employee who chooses to run for a Chatham Municipal Office may do so. 

Employees elected to a Chatham Mun icipal Office must resign from cmployment wi th the Village. 

The following rights are specifical ly guaran teed for all municipal employees: 

a) The right to vote. 

b) The right to make volun tary contribut ions political party funds. 

c) The right to express privately a personal view on political subjects. 
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Section 8. Personal Use of Vil lage Propertv - No employee shall use any Village propel1y for 

personal ga in. Such use is expressly prohibited. 

Section 9. Dress Code - Employees shall wear attire appropriate to his/her job function. [vcry 

employee shall report to work in a clean uniform in good repair. Un ifonllS for all employees shall 

match in color and design to be determined by the Director. Meter Readers may wear uni form short s 

only when their job assignment for the day is reading meters. 

a) Employees shall receive $550.00 per calendar year for uniform rep lacement. 

b) Employces who are required to wear Flame Resistant/Retardant Clothing (lOR) will recei ve an 

annual all owance 01'$300.00 to be redeemed towards procurement of replacement/addition 

FR Apparel. In the event the DOL mandates FR clothing as PPE the allowance shall 

discontinue and the Village shall furnish the clothing as required. Those classi fication s 

required to wear FR clothing arc: General Foreman, Line Forcman, Linemen , Line Apprentice 

anci Underground Special ist. 

c) The Village shall provide five (5) summer unifolllltops and fi ve (5) winter uniform tops for 

each newly hired full-time employee. The newly hired employee shall be eligible for uniform 

replacement allowanec a ncr completion of one year of service. 

d) The Village shall provide ample rubber boots, raincoats. rain hats, hoods , blankets, individual 

rubber gloves, lineman's gloves and other safety clothing items such as safety glasses, to 

adequately protect the health and safcty of employees in the discharge of their duties. 

Em ployees covered hereby shall promptly report to their supervisor any defects in sa fety or 

other equipment. 

Section 10. Personnel Files - The Village agrees to abide by the Personnel Records Review Act, 

820JLGS40, as it may from time to time be amended. 

Section II. Tools and Equipment - All tools and equipment required by employees will be 

furni shed by the Village, and be the property orthe Vi llage. The Village will sec that trucks and other 

equipment which employees are required to use in their work are maintained in sllch repa ir as to 

properly safeguard the health and safety of employees lIsing such equipment. Employees under this 

Agreement will use and make every effort to preserve the equipment provided for their sa fety anci failure 

to use equipment so provided sha ll be grounds for discharge. 

Section 12 . Phvsical Examination - Prior to and during employment, any and all employees shall 

be subject to a physical examination at the request or the Vi llage, with the expense of such examination 

to be borne by the Village and doctors to be designated by the Village. If the employee is unable to at 

any given time qualify physically to ca rry out his designated duties according to this Agreement without 
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endangering his health or the heal th or his fello\\' employees. said employee will be subjec t to trnnsfer or 

di smissa l. This will be' subject to the grievance procedure and arbitration as pres(:ribcd in Article IX of 

this Agreement. 

ARTICLE XVIII 
EMPLOYEE DRUG TESTING 

Section 1. Statement of Policy or the Village of Chatham - It is the policy of the Vi llage or 

Chatham that the public has the reasonable right to expect persons employed by the Village of Chatham 

to be li'ee from the effects of drugs and alcohol. 'r he Village of Chatham. as the employer, has the right 

to expect its employees to report for work lit and able for duty. The purposes ol'this policy sha ll be 

achieved in such manner as not to violate any established rights of the employees. 

Section? Prohibitions - Employees shall be prohibited from: 

(a) Consuming or possessing alcohol or illegal drugs at any time during the work day or 

anywhere on any Village premises or job sites, including all public buildings. propel1ies. 

vehiclcs and the employce's personal vehicle while engaged in Village business; 

(b) Illegally selling, purchasing or de livering any illegal drug during the work day or on the 

employer's premises; 

(el Failing to report to their supervisor any k.nown adverse side effects of medication or 

prescription drugs, which they are taking. 

Section 3. Drug and Alcohol Testing Permitted - Where the Director, or hi s/her designee, has 

reasonable suspicion to believe that an employee is then under the influence of alcohol or illegal drugs 

during the course of the work day or when the employee is invol ved in an accident or injury during his 

work shift, the Director, or his/her designee, shall have the right to require the employee to submit to 

alcohol or drug test ing as set forth in this Agreement. The Village will foll ow the federal Department 

of Transportation drug testing regulations as amended from time to time and as outlined in 49 Code of 

Federa l Regulations lor al l IBEW employees. The loregoing shall not limit the right of the Village of 

Chatham to conduct such tests as it may deem appropriate lor persons seeking employment as 

employees prior to their date of hire. 

Section 4. Order to Submit to Testing - At the time an employee is ordered to subm it to testing 

authorized by this Agreement, the Director, or his/her designee, sha ll provide the employee with a 

wrinen notice of' the order to test. The employee shall be permined to consult with a representative of 

the bargaining unit at the time the order is given, provided that said consultation shall not preve nt the 

test lor alcohol within thiny minutes oJ'delivery of the order. Refusal to submit to such testing with the 

time limit may subject the employee to di scipline. including discharge. 
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Section 5, Tests to be Conducted - In conducting the test ing authorized by th is Agreement. the 

Village orChathalll shall: 

(a) Use only a clinical laboratory or hospi tal faci lity that is li censed pursuant to the Illi nois 

Cl inical Laboratory Act that has or is capable of bring accredited by the Nat ional Institute of 

Drug Abuse (N IDA); 

(b) Insure that the laboratory or facil ity se lected conforms to all NIDA standards; 

(c) Estab li sh a chain ol'custody procedure for both collection and test ing that will insure the 

integ rity or the identity of each sample and test result. No employee covered by thi s 

Agreement shall he permitt ed at any time (0 become a part of sue.h chain or custody; 

(d) Collect a sufficient sample of the same bodil y flu id or materialli'om an officer to allow for 

initial screening, a eontirmatory test and a suftlcient amount to be set aside reserved fo r later 

testing if requested by the employee; 

(e) Collect samples in such a manner as to insure a high degree or security for the sample and its 

freedom from adulterati on: 

(f) Conlirm any sample that tests positive in the initial screening for drugs by testing the second 

portion of the same sample be gas chromatography mass spectrometry (gcms) or an 

equivalent or better sc ientiticall y accurate and accepted method that prov ides quantitative 

data about the detec ted dnlg or drug mctabo li tes; 

(g) Provide the employee tested with an opportunity to have the additional sample tested by a 

c1inieallaboratory or hospital fac ility of the employee 's own choosing, at the cmployee's 

own ex pense; prov ided the employee notilies the Village of Chat hum within seventy-two 

(72) hours of reeeivi ng the results of the (ests: 

(h) Requ ire that the laboratory or hospital filcility report to the Village or Chatham that a blood 

or urine sample is positive only ifbo th the initial screening and confirmation test are posit ive 

or a particular drug, The parti es agree that should any inf()rmation concerning such testing or 

the results thereof be obtained by the Vi ll age of Chatham inconsistent with the 

understandings expressed herein (e.g. billings for testing that reveal the nature or number of 

tests administered). the City wil l not use such info rmation in any manner or forum adverse to 

the empl oyee's interests; 

(i) Require that with regard to alcoho l test ing, for the purpose of determining whether the 

employee is under the in tluence of alcohol, test resu lts that showing an alcohol concentration 

of .08 or more based upon the grams of alcohol per 100 mi II iliters of blood be considered 

positive, (Note: the forego ing standard shall not preclude the Village or Chatham !i'om 

29 



attempting to show that tests results betwe~n .05 and .08 demonstrate that the employee was 

under the influence. but the Village shall bear the burden of proof in such cases); 

U) Provide each employee tested with a copy of all infonnation and reports received by the 

Vi ll age in connection with the testing and the results. 

ART'lCI..E XIX 
COMMERC IAL DRIVING LICENSES 

/\1 1 employees whose job responsibilities Illay require the ownership ora Commerc ial Drive r's 

Licen se (COL) under the laws orthe State of f1linois shall be required to have and maintain a va lid CDt 

and the Employer shall pay the differential cost. 

ARTICLE XX 
RESPONSIBILITY OF THE UN IO . I 

Local No. 51 orthe Intemationall3rotherhood of Elec tri cal Workers pledge them selves to promote 

the mutual intcrest of the parties to this Agreement and to continuc present amicable relations between 

the Vi llage und employees, membcrs of the Local Union. to observe the Village' s rules and regulations, 

insofar as they do not contliet with the terms and provisions of this Agreement, and discipline such of it s 

members who may violate such rules and regulations, to advertise standing of the Village throughout the 

usual channcl s as a Union concern. and to usc the organization's good offices in bchalfofthc Village in 

every honorab le manner. 

ARTI CI. E XXI 
SA VINGS CLAUSE 

I I' any provision of this Agreement or any appl icat ion thereof should be rendered or declared 

unlawful. invalid or. unenforceable by virtue of any judicial action. or by any existing or subsequently 

enacted Federal or State legis lation, or by Exccutive Order or other competent authority, the remaini ng 

provisions of this Agreement will remain in full force and effect. In such event, upon the request of 

either pany, the parties will meet promptly and negot iate with respect to substitute provisions lor those 

provisions rendered or declared unlawful , invalid or unenforceable. 

ART1CLE XX II 
COM PL ETE AGREEMENT 

The parties acknowledge that during the negot iations. which preceded this. Agreement, each had the 

unlimited right and opportunity to make demands and proposa ls with respect to any subject or matter not 

removed by law fi'om the area of collect ive bargaining. This contact contains the rights pertaining to 

conditions of employment affecting the empl oyees orthe bargaining unit. The understandings and 

agreements arrived at by the parties aner the exercise of that right and opportunity are set forth in this 

Agreement. 
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ARTICLE XXIII 
DURATION AND SIGNATURE 

Section I. Term of Agreement - This Agreement shall be effective from May 1, 2014 and shall 

remain in full force and effect through April 30, 2019 and from year to year thereaf1er until ternlinated at 

the end oC any year by either party 60 days prior to the termination date giving the other party written 

notice of intention to terminate. The notices referred to will be considered to have been given as oCthe 

date shown on the postmark. Written notice may be tendered in person, in which case the date of notice 

will be the written date of receipt. 

Section 2. Contract Termination - Before terminating the same, such party will endeavor to 

procure agreement orthe other party to any desired changes therein. Changes mutually agreed to may 

be made at any time, but in order to be effective all changes must be approved in writing by the parties 

hereto, making express reference to this agreement and the particular term hereof modified or altered. 

Section 2. Contract Negotiation Procedure - Notice tendered by either party shall designate the 

names of a committee authorized to negotiate an agreement on the items submitted . Upon receipt of 

such notice, the party notified shall likewise submit a list of the names ora committee designated to 

negotiate and consummate an agreement on their behalf. The joint committee so appointed by the 

parties shall meet in negotiations at the earliest date possible after notice is served and make every effort 

to present an agreement to the governing authority of each party on or before the anniversary date. 

IN WITNESS WHEREOF, the parties hereto have affixed their signatures this 30th day of January, 

2014. 

FOR THE EMPLOYER 

Del McCord, Village Manager 

3t 

FOR THE UNION: 

J~~n~OCaI No. 51 
International Brotherhood of 
Electrical Workers 



APPENDIX A 

GLOVING AGREEMENT 

SAFETY EQU IPMENT 

When crews are assigned to glove voltages nbow 5.000 but less than 15 ,000, there sha ll always be two 
levels oj' protection as follolVs: 

I) Approved basket trucks. including pin-on baskets. with upper and lower controls , insulated 
buckets and booms certified as having passed the necessary test ing requirements , and 

2) Class 2 rubber gloves which must be worn, and sleeves for use as they may be necessary 
based on the complexity of the assignment and at the option of the crew. 

Thc two levels of protection shall always be present and in excess of any cover-up protective equipment. 
I f the two levels of safety protection as described above cannot be mai ntaincd, alternatc procedures for 
completing the job assignment will be utilized and the cmployecs will not be requ ired to glove primary 
voltages above 5.000. /\11 protective equipment. including gloves and sleeves. shall be equal to or 
exceed the requiremcnts set out by OSHA, ANS I, or ASTM standards. 

Eac h worker shall individually be assigned personal rubber gloves and sleeves, e1ean~d and tested both 
electrically and mechanically. and eerti tied Cor wo rk on energized conductors and/or equipment at the 
appropriate voltage. Rubber gloves and sleeves must be tested at the request of the worker but, in any 
event. not less than once every 90 days. 

In addition to the laboratory tests. each worker shall make a dai ly inspection oj' hi s personal protective 
equipment at the beginning of each work period. This personal inspection shall include a visua l and feel 
test of leather protectors, and a visual and an air test of rubber gloves. Additional tests to personal 
protective equipment shall be made throughout the day for additional gloving assignments. 

All rubber protective equipment shall always be carried in such a way that it wi II not come in contact 
with tools or other equipment. 

TNlTlAL TRAfNTNG FOR JOURNEYMAN AND 
APPRENTICES AS OF THE DATE IF THIS AGREEMENT 

All distribution employees classified as Lineman sha ll receive two days mock energi7..ed training, 
fo llowed by two days of training including energized training in the procedures for gloving voltages 
above 5.000 but less than 15,000. The "hands on" pan ion of the training shall be conducted by an 
instructor designated by the Village who has experience as a Journeyman working primary vo ltages with 
rubbcr gloves. 

Training shall include working on energi zed conductors and equipment using procedures f"r covering so 
as to provide the maximum isolation and insulation from any grounded equipment of potential grounds, 
understanding that wood poles, cross arms and structural material shall be considered ground potential. 
"1 lands-on" training groups shall be limited to not more than six trainees for each instructor. 
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AERIAL BASKET TR UCK TESTS 

Only approved and certified basket trucks with upper and lower controls equipped with insulated 
buch'ts and booms, that have satisfactorily passed the testing requirements as set torth below, and 
di splaying the dated veritication decal , will be considered appropriate for use by workers g loving 
voltages above 5,000, but not to exceed 15,000 vo lts, 
I) Each certified aerial basket truck shall be equipped with a daily check li st of procedures to be 

fo llowed by the crew members, 
2) Daily Checks shall include visual inspection of aerial basket trucks by the crew members ass igned to 

the equipment prior to the equipment being used, 
3) The visual and mechanical tests made by crew members to insure the truck' s operating integrit y tor 

the day 's work sha ll include visual tests to determine: 
a) Oil leaks 
b) Cleanliness if the fiberglass booms, Irthe insulated sect ion of the boom is not clean, it will 

be wiped with a dry cloth or washed with a mild detergent of appropriate cleaning solution in 
accordance with the manufacturer's recommendations, by the crew assigned to the truck or 
the automoti ve mechanic who may be inspecting or working on the boom, 

c) Cuts, breaks and ab rasions to the boom, 
d) Cleanliness of the basket liner, including cuts, breaks, and abrasions, 

4) The Ex isting quarterly and monthly check li st inspecti ons shall be continucd on aerial basket trucks 
and pin-on basket trucks respectively, The monthly check li st for pin-ons sha ll include inspection of 
the mechanism by which the basket is attached to the boom, Only appropriate garage employees 
shall conduct these inspections, In the case of contract garages, this inspection sha ll be by properly 
trained personnel. All such maintenance personnel shall be informed of the gloving practices and of 
the vital importance of good maintenance work in the equipment so as to insure the safety of 
indi viduals using the equipment. Any complaint or question regarding the competency of individual 
garage personnel shall be investigated and corrected promptly, 

5) Tests on aerial basket trucks must meet or exceed OSHA and ANS I recommendations, Dialectic 
tcsts wi II be made on al l units and basket Ie vcrs every six months, 

The inspections and tests dcscribed in the above paragraph, including the dai ly checks by crew 
members, shall be considered mandatory, Any malfunction or defects of the equipment discovered as a 
result of these inspections or tests, and mallunctions or defects found during nonnal or routine repair 
work. shall be reported in written form to the appropriate supervi sor and crew assigned to that truck 
prior to the equipment being utili zed for use as an aerial basket truck, 

5 KV TO ISK V GLOVING 
GENERAL 

I) Crews gloving vo ltage above 5.000 but less than 15 ,000 shall include but not be limited to: 
a) A crew leader and two Journeyman 
b) A crew leader, one Joul11eyman and an Apprentice who has completed the 5 - IS K V gloving 

training, Such training will be given to represented apprentices 90 days after the beginning of the 
third stage, 

2) Equipment or material shall not be passed between a pole or stnlcturc, and an aerial lift while the 
cmployee working fi'om the basket is in reaching di stance of encrgized conductors or equipment not 
covered with insu lated protective equipment. 

3) All load taps, including lightning arresters and transformer taps, and load break switching involving 
vo ltages above 5,000 shall be performed whi le using li ve line tools 
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4) Before a crew begins an assignment involving gloving voltages above 5.000 and below 15.000. 
weather conditions for the day wi ll be given prime consideration. Gloving voltages above 5.000 but 
less than 15.000, shall not be permilled on days when the weather us inciemelll or foggy conditions 
ex ist. Ifany of these or other adverse conditions develop aftcr work has begun. the job shall be 
made sa fe and work di scontinued or performed by alternate means until weather conditions improve. 

5) Gloving assignments in other than daylight hours shall be limited to basket trucks only when, in the 
opinion of the crew performing the wo rk , sufficielll lighting is avai lable. 

6) When an assignment invo lving fo ur crew members is Ie I' less than two hours, a supervisor need not 
be present. This provision shall be limited to 5 K V gloving assignment s. 

7) While gloving voltages in excess of 5,000 but less than 15.000, only insulated blocks, hoists and 
hand-lines will be used. All ropes shall be of synthetic material , with good di electric properties. 

8) Jewelry, including watches, necklaces and neck chains shall not be worn whi le performing gloving 
work. Wedding rings, if worn shall be taped . 

9) Only power tools having approved insu lated hoses operating from the truck too l sys tems or other 
approved power source shall be used in any aerial basket while gloving vo ltages above 5,000. All 
elec tri ca ll y opera ted hand tools will bc lowered to the ground prior to any gloving work 
com mencing on voltages above 600 volts. including the installation and removal or protecti ve 
equi pment. 

10) Conductors and equipment shall be considered encrgized unless they have been visua ll y de
energized and effecti vely grounded . 

II) Employecs shall not work on any energized conductor until all conductors with in reach, or which 
may become within reach, are first covered wi th protective equipment. This includes all grounded 
conductors, grounded surfaces and any conductors below such as neutral , secondary, devices, down 
guys, pole surfaces or cross arms, which the aerial basket , boom or worker may contact. All 
covcring and uncovering shall be performed (i'om a point below or at the same level of the 
conductors. Conductors shall be covered as the worker moves into the work area and uncovered as 
the worke r moves away from the work area when the work is completed. When utili zing a basket 
truck. the worker shall not position himself over any unprotected energized conductor. 

12) Aeri al basket truck equipment with pole grabbers that cannot bc disengaged from the insu lated 
section or the boom shall not be considered as an insulated basket truck fe r the purpose of gloving 
voltages above 5,000 but less than 15,000. 

13) If a pin-on basket is used, the winch line shall be removed from the insulated portion of the boom. 
14) Basket trucks shall have at least 36 inches of the insulated boom extended during any gloving 

process. 
15) On complex jobs involving constricted working space. and at the request of the crew, the circui t 

protection equipment will be in place on hazard during the period when wo rk is being perl'ormed to 
avoid the circuit becoming re-encrgized in the event ora fault to the circuit. Whenever possible 
however, a portion of a circuit may be placed in a non-re-c1ose mode by placing a re-closer in the 
manual position. In such cases. it wi ll not be necessary to place the circu it on hazard . 

SAFETY DISPUTES RESOLUTION PROCEDURE 

It is understood and agreed that this procedure will be used solely for the purpose of resolving disputes that 
ari se when crew members have a reasonable and good faith belief that they will be placed in a position or 
unusual danger beyond the normal hazards or line work by carrying out a work assignment in the manner 
directed by management. Questions or di sagreements as to the interpretation of gloving sha ll be reso lved 
through the nonnal gri evance procedure, unless the disagreement relates speci tically to a safety maller as 
described above. 
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I) If a crew assigned to a job is orthc opinion the assignmcnt cannot be done without unusual hazard, 
they will state their objections at the earliest possible time to the Director. 

2) The Director, upon being so notilied, may elect to: 
a) Discllss the assignment with the crew to determine their objections and offcr alternate procedurc 

andlor techniques for performing the assignment safely; 
b) Provide an additional employee; 
c) Alter the assignment; 
d) Make an alternate assignment. 

3) Any dispu te not resolved by the Director and members ofthc crew shall be referred to the Union 
Office and the Village President immediately. 

4) In 311 effort to resolve the cunent di spute, and to establish procedurcs for any job essentially of the 
same nature in the future, the Vil lage and the Union sha ll each appoint three indi vidual s to a Joint 
Union-Management Committee to investigate and resolve any dispute referred to the Comm ittee. 
The Committee members shall bc individuals knowledgeable or cxperienced in overhcad 
construction work. The Union members of the committee shall include the Business Manager or his 
designated representative, the Linc Foreman. and a Bargaining Unit member Ii'om the crew where 
the dispute originated. The Village's Comm ittee will be composed of the Director or his designated 
representative, the supervisory employee fami liar with the disputed assignlllent, and the Village 
President. 

5) The above described committee shall meet within fi ve working days of the datc on which the dispute 
arises unless it is mutually agreed to de lay the meeting beyond live work ing days. The Committce 
Illay convene at the job site or other location as may bc appropriatc. If the Committee issues a 
majority clecision with regard to the appropriate procedure for complcting the job assignmcnt , the 
Committee deci sion shall be binding on the dispute at hand and any ass ignment of essenti ally the 
same nature that may be disputecl in the future . This binding decision shall remain in effect until 
modified by mutual agreement. 

6) If the Commillce does not reach a majority recommendation, the current job. and jobs of essentially 
the same nature will be performed by utilizing alternate procedures. 

7) If this decision is not acceptable to either party. the job or jobs under dispute will be ref cITed to an 
expedited arb itrati on procedure as described in the Ic)lIowing: 
a) The parties wil l mutually se lcet an arbitrator and secure this agreement to serve in that capacity 

for a at least one year. This wi ll be accompl ished prior to the date of thi s Agreemcnt. 
b) The arbitrator must be knowledgeab le about linc construction work. 
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